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It’s all about 
Trust 

The public counts on you. For crime prevention. 

For protection. And most of all, for the safety that 
provides the stability all communities need. 

Just as you count on your equipment. Like a motor¬ 
cycle that won't let you down. A motorcycle with 
the accessories, the performance and the versatility 
to get the job done. Day in. Day out. 

That bike is Honda's new ST1300 Police Special. 

Legendary Honda durability, famous around the 
world, will minimize your running costs. Powerful V4 
performance reduces response time but also meets 
the California Air Resources Board's stringent 2008 
emissions standards. Comfort that makes a long day 
in the saddle inviting. You can also count on 
Canada's most extensive dealer network with almost 
300 dealers to serve you nation-wide. 

Special features that help meet the harsh demands 
of policing include wiring and bracketry for law 
enforcement accessories, a calibrated speedometer, 
linked anti-lock brakes, a high-output alternator, 
sturdy, lockable saddlebags, and a frame stout 
enough to handle the rigours of police duty. 


The Honda ST1300 Police Special. Count on 


Accessorized bike shown. Not all equipment comes standard. 



HONDA 

honda.ca 


For more information, please contact Flonda Canada Inc. at 416-287-4721 












Biometrics in Action 

Finger £ Palmprinv 

E mp rein tea digi teles et empre Intel palmtim 

Based on more than 20 years of experience designing and implementing large scale fingerprint 
biometric solutions internationally, the Sagem MetaMatcher represents the most advanced, 
extensively tested friction ridge identification system available on the market. 


Sagem currently manages over 900 million fingerprint images worldwide, and has installed 
the largest palmprint database in the world (2.5 million records) for Australia's National 
Automated Fingerprint Identification System (NAFIS). 


Fruit de plus de vingt annees d'experience de Sagem dans la conception et mise en place de 
systemes biometriques de grande echelle, Sagem MetaMorpho est aujourd'hui le systeme 
multi-biometrique le plus avance du marche. 

Actuellement, les systemes installes par Sagem gerent plus de 900 millions d'empreintes 
digitales a travers le monde. Le systeme NAFIS fourni au Gouvernement Australien gere la plus 
grande base mondiale d'empreintes palmaires (6 millions d'empreintes de paumes). 


Sagem has established a strategic alliance with the world's leading iris recognition company 
Iridian and now includes an iris recognition technology in our suite of biometric solutions. 
Testimony to the effectiveness of this enhanced product is the United Kingdom's Immigration 
and Nationality Department's selection of Sagem as the integrator for its Iris Recognition 
Immigration System (IRIS). With a database of more than one million records, this national 
project reinforces Sagem's position as the leader in the implementation of large scale 
biometric solutions. 

Sagem a etabli une alliance strategique avec le leader mondial en identification par I'iris, 
Iridian, et integre cette technologie d'identification par I'iris dans son offre de logiciels 
biometriques. Ainsi, les Services d'lmmigration et Nationality du British Home Office ont 
choisi Sagem pour fournir et integrer leur«Iris Recognition Immigration System» (IRIS). Avec 
une base de donnees de plus d'un million d'enregistrements, ce projet national renforce 
la position de Sagem comme leader mondial dans la mise en place de solutions multi- 
biometriques a grande echelle. 
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SAGEM Morpho has expanded upon the most advanced facial recognition 
biometrics to produce a system that is significantly more accurate 
searched against large databases. Fusion of the industry's 
leading facial recognition technology with SAGEM algorithms has 
produced the most accurate facial recognition product available. 
Applications include: immigration control, passport/visa issue 
and control, watch list management, secure site surveillance, 
etc. 

Sagem Morpho a developpe le plus avance des logiciels 
de reconnaissance faciale pour produire un systeme 
extremement precis applicable a de tres grandes bases 
de donnees. L'apport des algorithmes de Sagem et de 
son savoir-faire a la meilleure technologie existante sur le 
marche sontaucoeurdu systeme de reconnaissance faciale 
le plus performant. Les applications englobent: controle 
d'immigration, delivrance et controle de passeports/visas, 
gestion des listes de personnes recherchees, surveillance 
de zones securisees, etc. 



Turn on the power of 



pioneering multi-biometric 
matching engine for large 
scale identification solutions. 

Moteur de reconnaissance 
multi-biometrique pour 
solutions d'identification de 
grande echelle. 


www.morpho.com 
For more information, contact 
info@morpho.com 



Sagem Morpho me 


SAFRAN Grot 
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M MOTOROLA 

intelligence everywhere ™ 


Mission Critical Solutions can keep this from becoming a 
bigger crisis. 

With solutions like Digital Justice, public safety agencies 
can store and retrieve the right information at the right time 
and place. Its how collecting, managing, utilizing, retrieving 
and relaying critical information is done effectively. How 
adaptable, scalable solutions let agencies of all sizes make 
fast, informed decisions. And how intelligence can change 
the outcome of critical events. 



Discover how Motorola Mission Critical Solutions in 
public safety are flexible, affordable and essential for 
pre-emptive public safety. Call 1-800-367-2346 or visit 
www.motorola.com/publicsafety 

Its the intelligence you need in an unpredictable world. 


Motorola Commercial Government Solutions Sector is the recipient of the 2002 Malcolm Baldrige National Quality Award. 
MOTOROLA and the stylized M Logo are registered in the US Patent and Trademark Office. © Motorola, Inc. 2004. 
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I take pride in the value placed on 
diversity by the Canadian police commu¬ 
nity. I am, however, ever mindful that we 
must continue working to value differ¬ 
ences in our communities and organiza¬ 
tions, and to create ever more open and 
inclusive work environments. The CACP 
has initiated a number of diversity-related 
undertakings to help support your efforts 
in this area. 

The LEAD network is gathering momen¬ 
tum. The LEAD conference, "Building 
Trust," will be held in Toronto from April 
30 to May 3, 2006. It will provide an 
excellent opportunity for participants to 
examine issues, challenges and best prac¬ 
tices, and to develop strategies to provide 
improved services to our diverse commu¬ 
nities. 

We have renewed our commitment to 
the Policing with Aboriginal Peoples Com¬ 
mittee. Work is underway to collect, 
develop and share best practices to better 
serve Canadian Aboriginal communities. 

The CACP has commissioned a three- 
phase research study of racial profiling, 
with emphasis on the role of data collec¬ 
tion. Through the CACP Research Founda¬ 
tion, we have also commissioned a review 
of selection processes for chiefs and 
deputy chiefs. 

I will keep you updated on our 
progress throughout the year. I encourage 
you to join in celebrating our diverse cul¬ 
tures and perspectives by supporting and 
participating in these efforts. ♦ 


Je suis fier de la valeur que la collec- 
tivit polici re canadienne attribue la 
diversit . Je n'oublie cependant pas que 
nous devons continuer de travailler pour 
accorder de la valeur aux diff rences dans 
nos collectivit s et organismes et pour 
tablir des milieux de travail encore plus 
ouverts et inclusifs. L'ACCP a entrepris des 
activit s Li es la diversit pour aider 
soutenir vos efforts dans ce domaine. 

Le r seau ALDA prend son lan. La 
conf rence de I'ALDA, « Susciter la confi- 
ance », se d roulera Toronto du 30 
avril au 3 mai 2006. Voil une excellente 
occasion pour les participants d'examiner 
les enjeux, d fis et meilleures pratiques, 
et d' laborer des strat gies pour donner 
des services am lior s nos diverses col¬ 
lectivit s. 

Nous avons renouvel notre engage¬ 
ment envers le Comit sur les services de 
police des Autochtones. Des travaux sont 
en cours pour faire la collecte des 
meilleures pratiques, les laborer et les 
changer, afin de mieux servir les collec¬ 
tivit s autochtones canadiennes. 

L'ACCP a command une tude de 
recherche en trois tapes sur le profilage 
racial qui insistera surtout sur le r le de 
la collecte des donn es. Nous avons aussi 
command , par I'interm diaire de la Fon- 
dation de la recherche de L'ACCP, un exa- 
men des processus de s lection pour les 
chefs et les chefs adjoints. 

Je vous informerai de nos progr s au 
cours de I'ann e. Je vous invite c l brer 
avec nous nos diverses cultures et per¬ 
spectives en soutenant ces efforts et en y 
participant. ♦ 
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CONFERENCE 
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“Building Trast” 

Aboriginal and Diversity Conference 


April 30 - May 3,2006 • Fairmont Royal York Hotel, Toronto 

By Dr. Bill Beahen, LEAD Program Director 


ALL poLice services in Canada are 
invited to send deLegates from their 
membership, and if possibLe their 
communities, to an important conference 
being heLd in Toronto in the spring of 
2006. The overarching theme of the 
conference is "BuiLding Trust" between 
poLice services and the AboriginaL and 
diverse communities they serve. Within 
that theme, the conference wiLL reach out 
to poLice officers and community 
members to seek resoLution to the gaps 
of understanding and service which may 
impair our reLations. 

Organizers wiLL consider the 
conference a success if participants can 
go home not onLy with new ideas and a 
renewed sense of purpose in their work 
but with actuaL tooLs and modeLs 
by which issues can be successfuLLy 
addressed. These modeLs shouLd be 
avaiLabLe to poLice officers and 
community members, contributing to a 
sense of coLLaboration between these 
groups and of trust in the justice system 
as a whoLe. 

The previous AboriginaL and Diversity 
PoLicing Conference, "Respect in Service," 
heLd in Winnipeg in June 2003, brought 
together 600 members of poLice and 
pubLic safety agencies and communities. 
EvaLuations of the reaL outcome of the 
conference emphasized that buiLding on 
the community poLicing modeL wouLd 
promote integration of efforts of poLice 
and communities, enhance reLationships 
and in time deveLop into trust. ALthough 
progress was made in examining 
techniques in embracing diversity, the 
reaL strength of the conference Lay in the 
inspiration it imparted to poLice and 


community deLegates aLike. At the 
dosing of the conference Commissioner 
Gwen Boniface, Ontario ProvinciaL PoLice 
(OPP), and Deputy Commissioner Steve 
Duncan, RoyaL Canadian Mounted PoLice 
(RCMP), pLedged to support another 
conference in Ontario. Since then the 
Toronto PoLice Service and the 
MuLticuLturaLism Program of the 
Department of Canadian Heritage have 
agreed to financiaLLy support this 
conference. 

Another outcome of the Winnipeg 
conference was the formation of the Law 
Enforcement AboriginaL and Diversity 
(LEAD) network to give continuity to our 
efforts to achieve cuLturaL competency 
and community invoLvement between 
these periodic conferences. LEAD has 
become an estabLished program of the 
Canadian Association of Chiefs of PoLice 
(CACP) and now Links 389 members from 
180 poLice services and justice agencies 
across Canada. LEAD and the CACP are 
assisting the host organizations, the OPP, 
the RCMP and the First Nations Chiefs of 
PoLice, with the Logistics, organization 
and program of the conference. 

The "BuiLding Trust" conference 
program wiLL examine both chaLLenging 
issues between poLice and communities 
and initiatives that have made 
significant progress toward harmonious 
reLations. The conference wiLL open with 
some very coLourfuL community 
participation, and weLcoming addresses 
from the conference chairs. Commissioner 
Gwen Boniface OPP; Commissioner 
GiuLiano ZaccardeLLi, RCMP; and Chief 
Brian Rupert, President of the First 
Nations Chiefs of PoLice Association. 


The “Building Trust” 
conference program will 
examine both challenging 
issues between police and 
communities and initiatives 
that have made significant 
progress toward harmonious 
relations. 

The first pLenary session of the 
conference wiLL be given by a speaker of 
internationaL stature and wisdom on 
AboriginaL and diversity issues, whose 
name cannot be reveaLed at this time! 

RaciaLLy biased poLicing and raciaL 
profiting are issues which wiLL LikeLy draw 
considerabLe attention at the conference. 
A paneL discussion is pLanned to address 
this chaLLenging topic. Significant 
progress has been made in many 
countries in recognizing, respecting and 
protecting human rights. In Canada, 
protection of human rights has been 
enshrined in substantive documents such 
as the Canadian Charter of Rights and 
Freedoms and the Canadian and 
provinciaL human rights codes. Yet, many 
in Canada perceive a sharp division 
between how poLice see their roLe in 
protecting these rights and what 
communities expect of the poLice. We wiLL 
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examine strategies on how to bridge this 
gap. Panelists include Mayann Francis, 
Director and CEO of the Human Rights 
Commission of Nova Scotia, and Zubeda 
Vahed, President of the Federation of 
Muslim Women. 

Another issue which all police services 
face is the challenge of recruiting, 
retaining and promoting officers from 
Aboriginal and diverse communities. 
Despite making it a human resources 
priority, in most, if not all services, there 
is still a wide gap between the 
membership of the services and the 
communities they serve. This gap will 
widen as immigration from other 
countries and growth in the population 
of Aboriginal peoples radically change 
the demographics of Canada over the 
next decade and beyond. A panel entitled 
"Ensuring Diversity in Police Ranks" will 
address this important issue. Speakers 
include Justice Harry La Forme, a judge 
of the Ontario Court of Appeal; Deputy 
Chief Keith Ford, Toronto Police Service; 
and as moderator. Deputy Chief Larry Hill, 
Ottawa Police Service. 

Even if a police agency has managed 
to hire ethnically representative officers, 
they need to sensitize all police officers 
to perform their duties in a culturally 
competent manner. This issue will be 
addressed in a panel discussion entitled 
"Culturally Competent Practices in 
Policing." In this session police officers 
and community members from various 
cultures will discuss the operational and 
investigative realities faced by police as 
they work to develop and enhance 
cultural competencies and proficiencies 
in officers so that they are second nature 
in the performance of their duties. 

Gwen Boniface, Commissioner of the 
OPP, will lead a session on the very 
topical Ipperwash Enquiry. The objective 
is to provide participants with 
information that may assist them in 
understanding how a police service can 
learn and evolve in the midst of a 
lengthy public inquiry. 

Another session will deal with the 
question of how Canada will adapt its 
public institutions to cope successfully 
with rapidly changing demographics in 
this country. The session, entitled "Public 
Institutions: Making the Systems Work" 
will focus on creating a plan of action for 


institutional change, and on the roles, 
rights and obligations of all stakeholders 
in that change process - leadership, 
members and community partners. 

In light of the rapidly changing 
demographics in Aboriginal and ethno¬ 
cultural communities in Canada, there is 
an increasing demand to understand and 
adjust to the interplay between 
generations. Depending upon age and 
experiences, values, lifestyles and degree 
of integration can vary greatly within 
groups in communities. This session will 
provide police and community 
stakeholders with information that will 
assist them in planning for future 
challenges both in the short and long 
term. Speakers Ovide Mercredi and 
Joanne St. Lewis will lead this session 
entitled "Inter-generational Challenges 
and Opportunities - Our Changing 
Society." 

In addition to the plenary sessions 
described above, there will be four 
breakout sessions delivered on the first 


day and repeated on the second day, to 
enable as many delegates as possible to 
attend the sessions they are interested 
in. These presentations are designed to 
showcase police and community 
initiatives that hold promise for more 
harmonious and effective relations in the 
future. The sessions are entitled: "The 
LEAD Program of the CACP," "The 
Scadding Court Community Centre in 
Toronto," "The Youth Combating 
Intolerance Camp of the Victoria Police 
Department" and "Police and 
Communities Cooperate in the Province 
of Quebec to Counter Crime on First 
Nations Reserves." 

So plan to come to Toronto this spring 
prepared to listen and learn, and to 
speak and instruct. We need your 
participation for the benefit of the 
present and future Canada! Updated 
information is available at www.cacp.ca. 

Also come prepared to enjoy cultural 
experiences, edifying entertainment and 
a good time! ♦ 
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CONGR S 

«Susciter la confiance» - 

Conf rence sur les Autochtones 
et la diversit 

du 30 avril au 3 mai 2006 • H tel Fairmont Royal York de Toronto 

Par Bill Beahen, directeur du projet ALDA 



Tous Les services de police au Canada 
sont invit s envoyer de leurs membres 
et si possible des repr sentants de leur 
collectivit afin qu'ils prennent part 
une importante conf rence qui aura lieu 
Toronto au printemps 2006. Le th me 
g n ral de la conf rence est « Susciter 
la confiance » entre les services de 
police et les Autochtones et les diverses 
collectivit s qu'ils desservent. En adop- 
tant ce th me, la conf rence rejoindra 
les agents de police et les membres de 
la collectivit dans le but d' liminer les 
carts dans la compr hension et les ser¬ 
vices qui peuvent compromettre nos 
relations. 

Les organisateurs consid reront que 
la conf rence a t une r ussite si les 
participants repartent la maison non 
seulement avec de nouvelles id es et 
avec une nouvelle orientation dans leur 
travail, mais galement avec des outils 
et des mod les concrets qui permettront 
de rem dier aux probl mes soulev s. Ces 
mod les devraient tre accessibles par 
les agents de police et les membres de la 
collectivit , contribuant ainsi un senti¬ 
ment de collaboration entre ces groupes 
et favorisant la confiance dans le sys- 
t me de justice dans I'ensemble. 

La conf rence des services de police 
pr c dente sur les Autochtones et la 
diversit qui avait pour th me « Le 
respect pendant le service » et qui a eu 
lieu Winnipeg en juin 2003 a r uni 600 
membres des organismes de I'application 
de la Loi et des collectivit s. Les valua¬ 
tions du v ritable r sultat de la con- 
f rence ont fait valoir que le fait de 
prendre appui sur le mod le de maintien 


de I'ordre communautaire favoriserait I'in- 
t gration des efforts des services de 
police et des collectivit s, am Liorerait 
les relations et, en temps et lieu, instau- 
rerait la confiance. Et m me si des pro- 
gr s ont t r alis s du point de vue de 
I'examen des techniques visant faire 
place la diversit , la v ritable force de 
la conf rence r side dans ^inspiration 
qu'elle a transmise aux repr sentants de 
la collectivit et ceux des services de 
police, la fin de la conf rence, la com- 
missaire Gwen Boniface, Police provin¬ 
ciate de I'Ontario (PPO), et le 
commissaire adjoint Steve Duncan, Gen¬ 
darmerie royale du Canada (GRC), se sont 
engag s appuyer une autre conf rence 
Toronto. Depuis, le Service de police de 
Toronto et le Programme de multicultural- 
isme du minist re du Patrimoine canadi- 
en ont accept d'appuyer financi rement 
cette conf rence. 

Une des autres retomb es de la con- 
f rence de Winnipeg a t la cr ation du 
r seau de ['Application de la loi, la Diver¬ 
sit et les Autochtones (ALDA) dans le 
but d'assurer la continuit des efforts que 
nous d ployons pour atteindre la comp - 
tence culturelle et obtenir I'engagement 
communautaire entre ces conf rences 
p riodiques. Depuis d cembre 2004, le 
r seau de I'ALDA est devenu un pro¬ 
gramme tabli de ['Association canadi- 
enne des chefs de police (ACCP) et 
regroupe 389 membres provenant de 180 
services de police et organismes de jus¬ 
tice l' chelle du Canada. L'ALDA et I'AC- 
CP collaborent avec les organismes h tes, 
la PPO, la GRC et les chefs de police des 
Premi res nations au niveau de la Logis- 


Le programme de la 
conf rence« Susciter la 
confiance »touchera 
notamment aux d fis entre 
les services de police et les 
collectivit s et aux initiatives 
qui ont fait d’importants 
progr s pour obtenir des 
relations harmonieuses. 

tique, de ['organisation et du programme 
de la conf rence. 

Le programme de la conf rence « Sus¬ 
citer la confiance » touchera notamment 
aux d fis entre les services de police et les 
collectivit s et aux initiatives qui ont fait 
d'importants progr s pour obtenir des 
relations harmonieuses. La conf rence 
d butera par une participation communau¬ 
taire tr s color e et par des discours de 
bienvenue de la part des pr sidents de la 
conf rence, de la commissaire Gwen Boni¬ 
face, PPO, du commissaire Giuliano Zac- 
cardelli, GRC, et du chef Brian Rupert, 
pr sident de ['Association des chefs de 
police des Premi res nations. 
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La premi re s ance pi ni re de la 
conf rence sera donn e par un con- 
f render de calibre international aux 
connaissances les plus r pandues sur les 
questions de diversit et les 
Autochtones et dont le nom ne peut 
tre r v l I'heure actuelle! 

Les interventions polici res partiales 
en raison des pr jug s raciaux et le pro- 
fiLage racial sont des sujets qui 
attireront vraisemblablement beaucoup 
d'attention dans le cadre de la con- 
f rence. On pr voit une discussion en 
groupe pour aborder ce sujet int res- 
sant. Dans de nombreux pays, d'impor- 
tants progr s ont t r alis s sur le plan 
de la reconnaissance, du respect et de la 
protection des droits de la personne. Au 
Canada, la protection des droits de la 
personne a t ancr e dans des docu¬ 
ments de fond, comme la Charte canadi- 
enne des droits et Libert s et les codes 
canadiens et provinciaux des droits de la 
personne. Toutefois, bon nombre de per- 
sonnes au Canada pergoivent une nette 
distinction entre la fagon dont les ser¬ 
vices de police voient leur r le dans la 
protection de ces droits et ce quoi les 
collectivit s s'attendent des services de 
police. Nous examinerons des strat gies 
sur les fagons de combler cet cart. Les 
membres du groupe de discussion inclu- 
ent notamment Mayann Francis, pr si- 
dente-directrice g n rale de la 
Commission des droits de la personne de 
la Nouvelle- cosse, et Zubeda Vahed, 
pr sidente de la F d ration des femmes 
musulmanes. 

Un autre probl me auquel doivent 
faire face tous les services de police est 
la difficult de recruter, de maintenir et 
de mettre en valeur des agents chez les 
Autochtones et au sein des diverses col¬ 
lectivit s. Au lieu de faire de cette diffi¬ 
cult une priorit en mati re de 
ressources humaines, dans la plupart, 
voire I'ensemble, des services, on con¬ 
state qu'il y a encore un cart important 
entre les membres des services et les 
collectivit s qu'ils desservent. Cet cart 
s' largira puisque I'immigration en 
provenance d'autres pays et la crois- 
sance de la population chez les 
Autochtones changera radicalement la 


d mographie du Canada au cours des dix 
prochaines ann es et plus. Un volet inti- 
tul « Garantir la diversit dans les 
rangs policiers » abordera cette ques¬ 
tion importante. Parmi les conf renders, 
il y aura notamment Harry La Forme, un 
juge de la Cour d'appel de I'Ontario, le 
chef adjoint Keith Ford, Service de 
police de Toronto, et titre d'animateur, 
le chef adjoint Larry Hill, Service de 
police d'Ottawa. 

M me si un organisme policier a r us- 
si embaucher des agents repr sentatifs 
sur le plan ethnique, ces derniers 
doivent sensibiliser tous les agents la 
n cessit d'accomplir leurs fonctions 
d'une fagon qui est sensibilis e la cul¬ 
ture. Ce point sera abord dans le cadre 
d'une discussion en groupe intitul e 
« Les pratiques de I'intervention poli¬ 
ci re sensibilis e la culture ». Dans le 
cadre de cette s ance, les agents de 
police et les membres de la collectivit 
provenant de diverses cultures dis- 
cuteront des r alit s op rationnelles et 
en mati re d'enqu te auxquelles sont 
confront s les services de police au fur 
et mesure qu'ils d ploient des efforts 
pour am Liorer les comp tences cul- 
turelles des agents, de sorte qu'elles 
soient une seconde nature dans I'accom- 
plissement de leurs fonctions. 

Gwen Boniface, commissaire la PPO, 
dirigera une s ance au sujet de I'enqu te 
sur Ipperwash, un sujet plut t d'actual- 
it . L'objectif consiste donner aux par¬ 
ticipants des informations qui pourraient 
les aider comprendre comment un ser¬ 
vice de police peut apprendre et voluer 
au coeur d'une longue enqu te publique. 

Dans une autre s ance, on visera 
savoir comment le Canada adaptera ses 
tablissements publics afin qu'ils soient 
en mesure de faire face la d mographie 
qui change rapidement la population de 
ce pays. La s ance intitul e « Les insti¬ 
tutions publiques : faire fonctionner les 
syst mes » mettra I'accent sur la cr a- 
tion d'un plan d'action en vue des 
changements institutionnels et sur les 
r les, les droits et les obligations de 
tous les intervenants dans ce processus 
de changement - le leadership, les 
agents de police ex cutants et les parte- 


naires communautaires. 

la lumi re des donn es d mo- 
graphiques qui changent rapidement au 
sein des collectivit s ethnoculturelles et 
autochtones au Canada, on constate 
qu'il y a un besoin de plus en plus 
important de comprendre I'interrelation 
entre les g n rations et de s'y ajuster. 
D pendant de L' ge et des exp riences, 
les valeurs, les styles de vie et le degr 
d'int gration peuvent changer consid- 
rablement chez des groupes dans les 
communaut s. Cette s ance fournira aux 
intervenants des services de police et 
des collectivit s des renseignements qui 
les aideront planifier en vue de 
I'avenir, tant court terme qu' long 
terme. Les conf renders de cette s ance 
intitul e « D fis et occasions entre 
g n rations - Notre soci t changeante » 
seront Ovide Mercredi et Joanne 
St. Lewis. 

En plus des s ances pi ni res 
d crites ci-dessus, il y aura quatre r u- 
nions en petits groupes qui seront 
pr sent es la premi re journ e et 
r p t es le deuxi me jour, de fagon 
permettre au plus grand nombre de 
d l gu s possible de participer aux 
s ances auxquelles ils sont int ress s. 
Ces pr sentations visent informer les 
participants sur les initiatives commu¬ 
nautaires et des services de police qui 
font esp rer des relations plus efficaces 
et plus harmonieuses pour I'avenir. Void 
les titres de ces s ances : « Le pro¬ 
gramme de I'ALDA de I'ACCP », 
« Le Scadding Court Community Centre 
de Toronto », « Le camp des jeunes qui 
luttent contre I'intol ranee du Service 
de police de Victoria » et « Les Services 
de police et les collectivit s collaborent 
dans la province de Qu bee pour lutter 
contre le crime dans les r serves des 
Premi res nations ». 

Alors projetez de venir Toronto ce 
printemps et soyez pr ts couter, 
apprendre, parler et informer. Votre 
collaboration est importante pour le 
Canada d'aujourd'hui et de demain. 

Venez galement vivre des exp ri¬ 
ences culturelles, des divertissements 
difiants et venez aussi pour avoir tout 
simplement du bon temps! ♦ 
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From Forums to LEAD - 

Relay Raciig to a New Nornial in Poidng 

By Norm Taylor 



What started as a small 
group of innovators 
interested in the concept 
of “cultural competency” 
has grown into a cross- 
Canada movement. 


The CACP's Executive Forum on Polic¬ 
ing with Cultural Competency was 
described in a 2004 article in this publi¬ 
cation. Following the first offering of the 
forum in PEI, that article described how 
the intensive discussions on this emerg¬ 
ing topic had succeeded in "not only 
raising new insights for the participants, 
but also in setting out a challenging 
agenda for their colleagues across the 
country." 

Now, 18 months later, a total of 
almost 100 police leaders have risen to 
that challenge by attending subsequent 
forums and continuing these discussions 
in both B.C. and Ontario. What started as 
a small group of innovators interested in 
the concept of "cultural competency" has 
grown into a cross-Canada movement. 
And, it is a movement that has been 
growing in parallel and as a complement 
to the establishment of the LEAD Net¬ 
work (Law Enforcement Aboriginal and 
Diversity). 

As is common with new modes of 
thinking and action, many of the same 
players have been evident in both the 
forum and LEAD venues. What are they 
learning, and how might their growing 
body of insight affect the Canadian polic¬ 
ing and criminal justice communities as a 
whole? The forum discussions suggest 
that there may indeed be an important 
connection between these parallel initia¬ 
tives; and taken together, they provide 
hope that there is a real potential for 
these and other developments on the 
same theme to produce a significant and 
lasting impact upon police thought in 
general. 

It is interesting to note that when the 
team of police leaders involved in the 
CACP International Best Practices 
Research Project set out the themes and 
goals for their 2003 global study, "diver¬ 
sity" was considered an isolated topic. 


albeit one very worthy of examination. 
They subsequently pointed out in their 
final report (August 2003) that "cultural 
competency" might be a more appropri¬ 
ate and encompassing expression of the 
challenge for Canadian police agencies, 
based upon their observations and find¬ 
ings from other countries. Building on 
this, the nature and tone of the delibera¬ 
tions throughout the forum sessions 
could perhaps be fairly summarized as 
amounting to a declaration that diversity 
is no longer just a topic, per se, in Cana¬ 
da. It is, in essence, the very context in 
which all police planning and develop¬ 
ment must now occur in this country. 

Such a declaration has significant 
implications for police thought patterns. 
To regard diversity as a topic is to sug¬ 
gest that when policing in a "normal" 
context, agencies and their officers must 
sometimes consider and make adjust¬ 
ments when interacting with people of 
difference. To place it, instead, as the 
very context of policing operations is to 
suggest that no such adjustments should 
be necessary, because the "normal" state 
of operations is defined by, driven by, 
and characterized by a type of policing 
that is fundamentally appropriate to a 
widely diverse population. Diversity as a 
topic suggests the need for a variety of 
programs and initiatives to meet the spe¬ 
cialized circumstances implied. But, a 
newly defined context calls for a whole¬ 
sale and sustained shift in all of the 
behaviours by which policing is manifest. 
This is the essence of the challenge 
implied in the term "cultural competen¬ 
cy." This is also a potentially controver¬ 
sial suggestion. 

Forum delegates seemed to agree that 
few if any police services in Canada could 
be considered ready to abandon the diver¬ 
sity program model now or in the near 
future. Many community constituents look 
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to these special programs and initiatives 
as important symbols of police efforts to 
redress perceived and real difficulties in 
current and historical relationships. Even 
recent history unfortunately shows that 
it would be premature to suggest that 
police behaviours in general could be 
taken to constitute a "new normal." It is 
in the context of this reality that forum 
delegates looked to LEAD as a place to 
which the baton could be passed. 

LEAD represents a growing national 
network of agency representatives capa¬ 
ble of sharing and learning from the 
best examples of a new normal in polic¬ 
ing. LEAD defines its mission in its title 
- Aboriginal and Diversity - a network 
reaching out along twin paths to instill 
competency to serve the needs of the 
First Nations and ethno-cultural and 
non-traditional clients. In the forum 
sessions, delegates heard from several 
speakers that collectively inspired them 
to review their agency's methods, build 
new features onto their own successes, 
and consider new initiatives with their 
own communities. Through its ongoing 
exchange and dialogue mechanisms, 
LEAD represents an ideal vehicle to con¬ 
tinue to inspire such thinking and to 
achieve a growing momentum as each 
innovation is shared. All lessons learned 
contribute to the widest possible knowl¬ 
edge base. 

The demographic projections for 
Canada argue strongly for the rapid 
emergence of this new normal in polic¬ 
ing. Within the next decade, several 
urban and suburban environments - 
ones that collectively represent over 
65% of Canadians - will come to see 
population diversity as the defining 
nature of their community. It could be 
safely argued that no police service will 
have the budget nor the energy to 
launch and sustain enough specialized 
programs to satisfy the needs and issues 
this will represent. 

While immediate relationships con¬ 
tinue to be supported by direct diversity 
programming, fundamental changes in 
cultural competency at both the human 
and systemic levels must accelerate and 
must endure. National forums can do 
their part to bring periodic innovations 
to light and to engage a growing num¬ 
ber of agents of change. But, as LEAD 


continues to expand and implement the 
right mechanisms for easy exchange, it 
has the potential to represent a virtual 
forum that is active 365 days a year. 
Such a forum has a strong chance of con¬ 
verting innovative thinking into main¬ 
stream thinking in policing. 

And there is a future for cultural com¬ 
petency forums...watch for an executive 
forum on Policing with Cultural Compe¬ 
tency coming to your jurisdiction soon.4 


Norm Taylor is an international consul¬ 
tant and police educator. He facilitated 
the CACP's Forum series throughout 2004 
and 2005 r and he currently serves as 
Program Director of the CACP's Institute 
for Strategic International Studies 
(ISIS). Norm also serves as Executive 
Director of The Cobourg Academy; a pri¬ 
vate institution in Ontario dedicated to 
law and security education , training 
and research. 
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Des tribunes I ALDA - 

D’une course de relais une nouvelle 
normale dans (Intervention polici re 


Par Norm Taylor 



Ce qui tait au d but un 
petit groupe dlnnovateurs 
int ress s par le concept de 
la«comp tence culturelle» 
a volu pour devenir un 
mouvement pancanadien. 


La tribune des cadres de I'ACCP sur 
['intervention polici re sensibilis e la 
culture a t d crite dans un article de 
2004 dans cette publication. Pour faire 
un suivi de la premi re pr sentation de la 
tribune l' .-P.- cet article a d crit 
dans quelle mesure les discussions inten- 
sives sur ce nouveau sujet ont r ussi 
« non seulement clairer davantage les 
participants, mais galement tablir un 
programme int ressant pour leurs col- 
l gues l' chelle du pays ». 

Aujourd'hui, 18 mois plus tard, pr s 
de 100 dirigeants policiers ont pris les 
moyens qui s'imposaient pour relever ce 
d fi en participant d'autres tribunes et 
en continuant ces discussions en C.-B. et 
en Ontario. Ce qui tait au d but un 
petit groupe d'innovateurs int ress s par 
le concept de la « comp tence culturelle » 
a volu pour devenir un mouvement 
pancanadien. II s'agit aussi d'un mouve¬ 
ment qui prend de I'expansion en paral- 
l le et en compl ment l' tablissement 
du r seau de I'ALDA (['Application de la 
loi, la Diversit et les Autochtones). 

Comme il est courant lorsque I'on a de 
nouveaux modes de pens e et d'action, 
bon nombre des m mes intervenants ont 
t vidents I'occasion des tribunes et 
des activit s de I'ALDA. Qu'est-ce qu'ils 
apprennent, et dans quelle mesure leur 
masse croissante de notions pourrait 
avoir des r percussions sur les collectiv- 
it s canadiennes de la justice p nale et 
de ['intervention polici re dans L'ensem- 
ble? Les discussions de la tribune sug- 
g rent qu'il pourrait en effet y avoir un 
lien important entre ces initiatives paral- 
l les, et ensemble, elles laissent entendre 
qu'il y a une grande possibilit pour que 
ces projets et d'autres d veloppement sur 
le m me th me aient une incidence con- 


sid rable et durable sur la pens e des 
services policiers de fagon g n rale. 

II est int ressant de noter que lorsque 
l' quipe des dirigeants policiers associ s 
au Projet international de recherche sur 
les meilleures pratiques de I'ACCP a tabli 
les th mes et objectifs pour leur tude 
g n rale de 2003, la « diversit » tait 
consid r e comme un sujet isol , mais 
tr s digne d' tre examin . Les membres 
de l' quipe ont par la suite indiqu dans 
leur rapport final (ao t 2003) que la 
« comp tence culturelle » pourrait tre 
une expression plus englobante et plus 
appropri e du d fi que doivent relever 
les services policiers au Canada, selon 
leurs observations et les constatations 
d'autres pays. En se basant sur cela, la 
nature et le ton des d lib rations tout au 
long des s ances de la tribune pourraient 
peut- tre tre r sum s de fagon assez 
juste en d clarant que la diversit n'est 
plus juste un sujet, en soi, au Canada. 
Elle est essentiellement le contexte dans 
lequel toutes les activit s de planifica- 
tion et de d veloppement des services 
policiers doivent maintenant se produire 
dans ce pays. 

Une telle d claration a d'importantes 
r percussions pour les structures de pen- 
s e des services de police. Consid rer la 
diversit comme un sujet revient dire 
que lorsqu'il y a intervention polici re 
dans un contexte « normal », les organ- 
ismes et leurs agents doivent parfois 
prendre en consid ration et faire des 
ajustements au moment d'interagir avec 
des personnes diff rentes. Au contraire, 
consid rer la diversit comme le contexte 
des op rations de maintien de I'ordre 
revient dire que de tels ajustements ne 
devraient pas tre n cessaires, puisque 
l' tat « normal » des op rations est 
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d fini, influenc et caract ris par un 
type d'intervention polici re qui est fon- 
damentalement appropri une popula¬ 
tion tr s diversifi e. La diversit en tant 
que sujet soul ve le besoin de divers 
programmes et de diverses initiatives en 
vue de faire face aux situations sp cial- 
is es qu'elle suppose. Toutefois, un nou¬ 
veau contexte exige un changement 
g n ral et maintenu de tous les com- 
portements qui rendent ^intervention 
polici re manifeste. Voil I'essentiel du 
d fi rattach au terme « comp tence 
culturelle ». II s'agit galement d'une 
suggestion sujette controverse. 

Les d l gu s de la tribune semblaient 
tre d'avis que tr s peu ou aucun service 
de police au Canada pourrait tre consid- 
r pr t abandonner le mod le du pro¬ 
gramme de la diversit I'heure actuelle 
ou dans un proche avenir. Bon nombre 
des membres de la collectivit consid- 
rent ces initiatives et ces programmes 
sp ciaux comme des symboles impor- 
tants des efforts policiers visant 
rem dier aux difficult s pergues et 
r elles dans les relations actuelles et 
historiques. M me les v nements 
r cents d montrent malheureusement 
qu'il serait pr matur de sugg rer que les 
comportements des services policiers en 
g n ral pourraient tre pris en vue de 
constituer une « nouvelle normale ». 
C'est dans le contexte de cette r alit 
que les d l gu s de la tribune sug- 
g raient I'ALDA comme un r seau qui 
passer le flambeau. 

L'ALDA repr sente un r seau national 
en pleine croissance de repr sentants 
d'organismes en mesure de partager et 


d'apprendre partir des meilleurs exem- 
ples d'une nouvelle normale dans I'inter- 
vention polici re. L'ALDA d finit sa 
mission dans son titre - les 
Autochtones et la Diversit - comme un 
r seau qui intervient travers deux 
voies pour insuffler la comp tence en 
vue de r pondre aux besoins des Pre- 
mi res nations et des clients ethnocul- 
turels et non traditionnels. Dans les 
s ances de la tribune, les d l gu s ont 
entendu plusieurs conf renders qui les 
ont collectivement inspir revoir les 
m thodes de leur service, cr er 
d'autres innovations partir de leurs 
propres r ussites et consid rer de nou- 
velles initiatives avec leur propre collec¬ 
tivit . Gr ce ses m canismes continus 
d' change et de dialogue, I'ALDA 
repr sente un moyen id al pour contin¬ 
uer d'inspirer une telle pens e et pour 
assurer I'intensification du mouvement 
au fur et mesure que chaque innova¬ 
tion est partag e, et toutes les legons 
apprises contribuent la base de con- 
naissances la plus vaste possible. 

Les pr visions d mographiques pour le 
Canada insistent fortement sur l' mer¬ 
gence rapide de cette nouvelle normale 
dans ^intervention polici re. Au cours des 
dix prochaines ann es, plusieurs milieux 
urbains et suburbains, ceux qui repr sen- 
tent collectivement plus de 65 % des 
Canadiens, en viendront percevoir la 
diversit de la population comme la 
nature d terminante de leur collectivit . 
On pourrait soutenir sans risque de se 
tromper qu'aucun service de police aura 
le budget et l' nergie pour lancer et 
maintenir suffisamment de programmes 


sp cialis s pour r pondre aux besoins et 
aux enjeux que cela repr sentera. 

M me si les relations imm diates con- 
tinuent d' tre appuy es par des pro¬ 
grammes directs en mati re de diversit , 
les changements fondamentaux la com- 
p tence culturelle, tant au niveau de la 
personne qu'au niveau syst mique, 
doivent s'acc l rer et durer. Les tribunes 
nationales peuvent faire leur part pour 
mettre jour les innovations p riodiques 
et pour susciter un nombre de plus en 
plus grand d'agents de changement. 
Cependant, au fur et mesure que I'ALDA 
continue d' tendre et de mettre en oeuvre 
les bons m canismes pour un change 
facile, il a la possibilit de repr senter 
une tribune virtuelle qui est active 365 
jours par ann e. Une telle tribune a de 
fortes chances de convertir une pens e 
novatrice en une pens e g n ralis e dans 
I'intervention polici re. 

Et il y a de I'avenir pour les tribunes 
sur la comp tence culturelle... Soyez pr ts 
accueillir bient t dans votre secteur une 
tribune des cadres sur I'intervention poli¬ 
ci re sensibilis e la culture. ♦ 

Norm Taylor est expert-conseil internation¬ 
al et intervenant en formation polici re. Il 
a anim la s rie de tribunes de TACCP tout 
au long de 2004 et de 2005 , et il est 
actuellement directeur de programme de 
I'lnstitut d' tudes strat giques interna¬ 
tion a les (I SI) de TACCP. Norm est gale¬ 
ment directeur g n ral de la Cobourg 
Academy\ une institution priv e en Ontario 
vou e T ducation, la formation et la 
recherche en s curit et en administration 
de la loi. 
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Helping Aboriginal Youth 
see Possibilities in a Police Career 

By Brenda Zanin, Communications Strategist , RCMP and LEAD 



Danietta Homer making a presentation on the Police Mkwa Opportunity Circle to Sudbury City Council, supported by GSPS Cst. Grant Dokis; 
Verna Hardwick , Sudbury Aboriginal Community Police Advisory Committee; and Vince Pawis r White Buffalo Road . 


When officers from the Greater Sudbury 
Police Service (GSPS) decided to launch a 
mentoring and learning program for Aborig¬ 
inal youth in their jurisdiction, they proba¬ 
bly didn't expect to be the ones getting an 
education. But there are quite a few uni¬ 
formed officers of that agency who now 
know a lot more about life in Ontario's 
north as an Aboriginal teenager than they 
ever did before. The best outcome is that 
GSPS is actively building Aboriginal police 
officers for the future from a resource base 
they were unable to reach before. 

The bridges that have been built as a 
result of the Police Mkwa Opportunity Circle 
have had a remarkable effect on all partici¬ 
pants. For some young people, it was the 
first time they ever looked beyond a police 
uniform to see the person inside it. Some 
even admitted to having had a few brushes 
with the law before they took the brave 


step to join the program. 

How did this success story get start¬ 
ed? Constable Grant Dokis, a 20-year 
member of the GSPS and seasoned worker 
in its Aboriginal Liaison Unit, and 
Sergeant Rob Thirkill worked together to 
establish the program. Cst. Dokis con¬ 
tributed from his own personal experi¬ 
ences, growing up on the Dokis First 
Nation just east of Sudbury. 

Sgt. Thirkill, born and raised in Sud¬ 
bury and a police officer for 18 years, put 
his energies to work on the project as the 
GSPS's Youth Liaison Officer. "It's not sur¬ 
prising that many Aboriginal people per¬ 
ceive the role of the police as one where 
the police protect the 'haves' from the 
'have-nots,'" remarks Thirkill, quoting 
grim statistics about disadvantaged Abo¬ 
riginal communities. 

Fewer than one third of Aboriginal 


youth between 18 and 20 graduate from 
high school, he reports, compared to 63 
per cent of all Canadians. Five times as 
many Aboriginal people land in jail and 
more than twice as many commit suicide. 
And many of Canada's first peoples live in 
poverty. Sgt. Thirkill cites all of these as 
potential contributing factors to negative 
perceptions between Aboriginal youth 
and police. 

"Not that many years ago, police in 
Canada enforced laws that prohibited cul¬ 
tural celebrations," Thirkill continues, 
"and laws that forced Aboriginal youth 
from their families to residential 
schools." Recruiting future police officers 
from this group seemed nearly impossi¬ 
ble. 

Thirkill and Dokis realized that their 
program would require a team. They 
found partners in their own police service 
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Chief Ian Davidson , GSPS, and student 
Danietta Homer. 


and in White Buffalo Road, the Aborigi¬ 
nal Community Police Advisory Commit¬ 
tee, the Shki Mawtch Taw-Win En-Mook 
(the Path to New Beginnings Curriculum 
Project) and the Rainbow District School 
Board. 

"This program was developed as a 
result of a recommendation by Sudbury's 
Aboriginal Community Police Advisory 
Committee," says Dokis. "The Police Mkwa 
Opportunity Circle is for Aboriginal stu¬ 
dents who may wish to pursue a career in 
criminal justice. They learn about various 
occupations in the system and acquire 
skills that will increase their opportuni¬ 
ties to pursue a career." 

Having Aboriginal representation on 
the police force is key to building 
stronger relationships in the community, 
Thirkill points out, but attracting suitable 
candidates has been a real challenge. Job 
fairs were not producing the results they 
were looking for. The Mkwa project tack¬ 
led the problem head-on. 

In June 2004, a small group of Abo¬ 
riginal high school students assembled 
with some uncertainty in the lobby of the 
GSPS headquarters to meet their uni¬ 
formed hosts — who were equally sensing 
the newness of this special encounter. It 
was a full and interesting day. The youth 
toured the facility, watched a video about 


how GSPS selects new recruits, heard 
about careers in policing from the human 
resources branch and were served a tasty 
lunch. Joining them at this meal were the 
officers who were to become mentors to 
the young visitors, one-on-one. "These 
officers volunteered for this program," 
says Thirkill proudly, "and to a large 
extent participated on their days off." 

For the young participants, having a 
police officer assigned to them individu¬ 
ally had a tremendously positive impact. 
The youth shadowed their mentors over 
several months, accompanied them on 


The Police Mkwa 
Opportunity Circle is for 
Aboriginal students who may 
wish to pursue a career in 
criminal justice. 

two all-day ride-alongs and took part 
in other activities. They also wrapped up 
the first phase of the program with 
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a feast and celebration at the local The officers benefited in ways they 

friendship centre. hadn't expected as well. They became 
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^ Mkwa Mentor Constable Sherry King and 
^ Mkwa Student Natalie Lacasse. 


more knowledgeable about Ojibway 
beliefs and practices, and even participat¬ 
ed in a sweat lodge. They also gained an 
appreciation for the challenges Aboriginal 
youth face in their community. 

The next steps for the program involve 
a study phase, under development with 
the help of three ministries; Children and 
Youth Services, Community Safety and 
Correctional Services and Attorney Gener¬ 
al, Criminal Law Division. 

"This is an interdisciplinary course of 
study which is unique and the first of its 
kind in Canada," explains Thirkill, credit¬ 
ing GSPS Chief Ian Davidson for the idea. 
"A curriculum writing team worked over 
the past year to develop courses of study, 
including social sciences, current Aborigi¬ 
nal issues in Canada, understanding Cana¬ 
dian law, healthy active living and 
communications technology." Funding to 
support curriculum development has come 
from the Ministry of Education, the school 
board, the police services board and 
GSPS. 

Like regular police applicants, the 
Aboriginal youth will be tested for physi¬ 
cal fitness, aptitude, written communica¬ 
tions, and will role-play a behavioural 
assessment. They'll also learn how a back¬ 
ground check is done. Once the assess¬ 
ments are complete, they'll be given an 
individualized program of study to address 
any gaps they may have, and to build 
additional skills. 

"Another important component of the 
program is summer employment in related 
fields," Thirkill adds. "This summer, sever¬ 
al Mkwa students received work place¬ 
ments at the police station, as well as 
with our partners." 

"This program is going a long way to 
address stereotypes and bias," says 
Thirkill. "Police officers, once only a uni¬ 
form, are now friends and mentors to 
these students." 

The community has embraced the pro¬ 
gram as well, according to Dokis. They 
have seen the positive changes that it 
has brought about. Even the news media 
in the north have picked up the story. 
"This is an example of a positive story," 
says Dokis. ♦ 
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Aider les jeunes autochtones voir 
les possibilit s de cam re dans le 
secteur polider 


Par Brenda Zanin, strat ge des communications, GRC et ALDA 



Dcmietta Homer qui fait une pr sentation sur le Police Mkwa Opportunity Circle au Conseil municipal de Sudbury, appuy e par I'agent Grant 
Dokis, Service de police du Grand Sudbury, Verna Hardwick, Sudbury Aboriginal Community Police Advisory Committee et Vince Pawis, White 
Buffalo Road. 


Lorsque Les agents du Service de police 
du Grand Sudbury ont d cid de lancer un 
programme de mentorat et d'apprentissage 
pour les jeunes autochtones dans leur 
secteur, its ne s'attendaient probablement 
pas tre ceux qui allaient en apprendre. 
Toutefois, il y a un grand nombre d'agents 
en uniforme de ce service qui en savent 
maintenant beaucoup plus sur la vie dans 
le nord de I'Ontario en tant qu'adolescents 
autochtones qu'auparavant. Le meilleur 
r sultat est que le Service de police du 
Grand Sudbury forme activement des 
agents de police autochtones en vue de 
I'avenir et ce partir de ressources qu'il 
n'avait pas t en mesure de rejoindre 
auparavant. 


Les ponts qui ont t constants la 
suite de la formation du Police Mkwa 
Opportunity Circle ont eu un effet remar- 
quable sur tous les participants. Pour 
quelques jeunes, c' tait la premi re fois 
qu'iIs regardaient au-del de I'uniforme 
d'un policier pour voir la personne qui le 
porte. Certains ont m me admis avoir eu 
des d m l s avec la justice avant de 
prendre leur courage deux mains et 
d'entrer dans le programme. 

Comment cette histoire de r ussite a- 
t-elle commenc ? L'agent Grant Dokis, 
membre du Service de police du Grand 
Sudbury depuis 20 ans et travailleur 
chevronn de son service de liaison avec 
les Autochtones, et le sergent Rob 


Thirkill ont collabor ensemble pour 
tab Li r le programme. L'agent Dokis a 
contribu en partageant ses propres 
exp riences personnelles, ayant grandi au 
sein de la Premi re nation de Dokis 
tablie juste Lest de Sudbury. 

Le sergent Thirkill, n et lev Sud¬ 
bury, en plus d' tre agent de police 
depuis 18 ans, a mis ses nergies pour 
travailler au projet titre d'agent de liai¬ 
son avec les jeunes du Service de police 
du Grand Sudbury. « II n'est pas sur- 
prenant que de nombreux Autochtones 
pergoivent les fonctions de la police 
comme un travail o elle doit prot ger 
les « nantis » contre les « non- 
nantis », remarque Thirkill, soulevant les 
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statistiques gu re r jouissantes au sujet 
des collectivit s autochtones d fa- 
voris es. 

Moins d'un tiers des jeunes 
autochtones g s entre 18 et 20 ans ter- 
minent leurs tudes secondaires, d clare- 
t-il, comparativement 63 % pour tous 
Les Canadiens. Cinq fois plus de jeunes 
autochtones aboutissent en prison et 


plus du double de ces jeunes se suici- 
dent. De plus, un grand nombre d'Au- 
tochtones du Canada vivent dans la 
pauvret . Le sergent Thirkill cite tous ces 
l ments comme des facteurs suscepti- 
bles de contribuer aux perceptions n ga- 
tives entre les jeunes autochtones et la 
police. 

« II n'y a pas si longtemps, les ser- 


Le Police Mkwa 
Opportunity Circle a t 
cr Pintention des 
tudiants autochtones qui 
souhaitent poursuivre une 
carri re en justice p nale. 

vices de police au Canada appliquaient 
des Lois qui interdisaient les c l brations 
culturelles », indique Thirkill, « et des 
Lois qui forgaient les jeunes autochtones 
quitter leur famille pour alter dans des 
internats ». Recruter des futurs policiers 
aupr s de ce groupe semblait presque 
impossible. 

Thirkill et Dokis se sont rendus 
compte que leur programme avait besoin 
d'une quipe. Ils ont trouv des parte- 
naires au sein de leur propre service de 
police et aupr s du White Buffalo Road, 
du Aboriginal Community Police Advisory 



Real :1 i melwlrsl esslcWnTc t ivitvi 


PjjIUmj Kpimit 


ADDI1IONAL MODULES AVAILABLE 


■■ % 


AUTOMATED \ 
CITATION ISSUANCE 
& 

MANAGEMENT SOLUTI 


rft 


* i .i 


INTECJlATS.MCflfli COMrlfnhC 


514.953.9898 

www.gtechna.com 


WINTER/HIVER 2006 29 
















Committee, du Shki Mawtch Taw-Win En- 
Mook (Path to New Beginnings Curricu¬ 
lum Project) et du Conseil scolaire du 
district de Rainbow. 

« Ce programme a vu le jour la suite 
d'une recommandation du Aboriginal 
Community Police Advisory Committee de 
Sudbury », indique Dokis. « Le Police 
Mkwa Opportunity Circle a t cr L'in- 
tention des tudiants autochtones qui 
souhaitent poursuivre une carri re en 
justice p nale. Ils en apprennent sur les 
diverses professions dans le syst me et 
acqui rent des comp tences qui aug- 


menteront leurs possibilit s de poursuiv¬ 
re une carri re. » 

Le fait d'avoir des Autochtones au 
sein du corps policier est essentiel pour 
cr er des relations plus solides au sein de 
la collectivit , souligne Thirkill, mais 
attirer des candidats qui conviennent a 
t le v ritable d fi. Les salons de I'em- 
ploi ne donnaient pas les r sultats aux- 
quels ils s'attendaient. Le projet Mkwa 
s'est attaqu au probl me de front. 

En juin 2004, un petit groupe d' tudi¬ 
ants autochtones du niveau secondaire se 
sont r unis quelque peu incertains dans 



Chef Ian Davidson, Service de police du Grand 
Sudbury, et Daniella Homer, tudiante. 

Lentr e du quartier g n ral du Service de 
police du Grand Sudbury afin de rencontr- 
er leurs h tes en uniforme, qui ressen- 
taient de la m me fagon le caract re 
nouveau de cette rencontre sp dale. 
Cette rencontre a t une journ e com- 
pl te et int ressante. Les jeunes ont vis¬ 
it les installations, regard une vid o 
sur la fagon dont le Service de police du 
Grand Sudbury choisit les nouvelles 
recrues, eu une pr sentation offerte par 
la direction des ressources humaines sur 
les carri res dans le milieu policier en 
plus d'avoir eu droit un savoureux 
go ter. Les agents qui allaient devenir les 
mentors personnels de ces jeunes visi- 
teurs se sont joints eux pour ce repas. 

« Ces agents se sont port s volontaires 
pour ce programme », indique Thirkill 
avec fiert , « et ils ont en grande partie 
particip pendant leurs jours de cong ». 

Pour les jeunes participants, le fait 
d'avoir un policier qui leur tait assign 
individuellement a eu une incidence des 
plus positives. Les jeunes ont observ 
leurs mentors pendant plusieurs mois, les 
ont accompagn deux occasions dans le 
cadre de programmes des compagnons de 
patrouille d'une journ e compl te et ont 
pris part d'autres activit s. La premi re 
phase du programme s'est galement ter- 
min e par une f te et une c l bration au 
centre d'amiti local. 
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Les agents ont tir profit de ces 
activit s d'une fagon LaqueLLe ils n'au- 
raient jamais pens . Ils en ont appris 
davantage sur Les croyances et Les pra¬ 
tiques d'Ojibway et ont m me particip 
une suerie. ILs ont gaLement compris Les 
d fis auxqueLs doivent faire face Les 
jeunes autochtones au sein de Leur coL- 
Lectivit . 

Les prochaines tapes du programme 
comprennent notamment une phase d' - 
tude, en cours d' Laboration avec L'aide de 
trois minist res, soit Les Services L'en- 
fance et La jeunesse, Le minist re de La 
S curit communautaire et des Services 
correctionneLs et Le minist re du Pro- 
cureur g n raL, Division du droit p naL. 

« IL s'agit d'un programme d' tudes 
interdiscipLinaire unique et Le premier en 
son genre au Canada », indique ThirkiLL, 
reconnaissant au chef Ian Davidson du 
Service de poLice du Grand Sudbury Le 
Lancement de L'id e. « Une quipe de 
r daction du programme a travaiLL tout 
au Long de La derni re ann e pour mettre 
au point des programmes d' tudes, y 
compris dans Les domaines suivants : Les 
sciences sociaLes, Les enjeux actueLs chez 
Les Autochtones au Canada, comprendre 
La Loi canadienne, L'adoption d'un mode 
de vie sain et actif et La technoLogie des 
communications ». Les fonds visant 
appuyer L' Laboration du programme 
proviennent du minist re de L' ducation, 
des conseiLs scoLaires, de La Commission 
des services poLiciers et du Service de 
poLice du Grand Sudbury. 

Tout comme Les candidats r guLiers qui 
souhaitent devenir agents de poLice, Les 
jeunes autochtones seront vaLu s sur Le 
pLan de Leur condition physique, de Leurs 
aptitudes et de Leurs communications 
crites, et iLs simuLeront une vaLuation 


du comportement. ILs apprendront gaLe¬ 
ment comment proc der une v rification 
des ant c dents. Une fois Les vaLuations 
termin es, on Leur attribuera un pro¬ 
gramme d' tudes personnaLis pour Leur 
permettre de combLer toutes Les Lacunes 
qu'iLs peuvent avoir et d'acqu rir d'autres 
comp tences. 

« Les empLois d't dans des domaines 
connexes repr sentent une autre com- 
posante importante du programme », 
ajoute ThirkiLL. « Cet t , pLusieurs tudi- 
ants de Mkwa ont obtenu une pLace en 
mi Lieu de travaiL au poste de poLice, de 


m me qu'avec nos partenaires. » 

« Ce programme s'av re tr s efficace 
pour viter Les st r otypes et Les dis¬ 
criminations^ indique ThirkiLL. « Les 
poLiciers, qui n' taient auparavant qu'un 
uniforme, sont maintenant des amis et 
des mentors pour ces tudiants. » 

La coLLectivit appLique Le programme 
gaLement, seLon Dokis. ELLe a constat 
Les changements positifs que ceLa a 
apport s. M me Les m dias dans Le nord 
ont repris L'affaire. « VoiL ce que 
j'appeLLe une histoire positive, » 
indique Dokis. ♦ 


^Member of APCO* 
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Psychiatrists in Blue: Policing with a Purpose 

A Conference Hosted by the 

CACP Police Mental Health Liaison Sub-Committee 


Submitted by Maureen Fedorus, Division Manager, Psycho-social and Spiritual Services, 
Canadian Forces Health Services Center Ottawa (CF Health Services Ottawa) 



From left to right are CACP Provincial Director Chief Paul Shrive of the Port Moody Police; 
Conference co-chair Dr. Dorothy Cotton , Psychologist Regional Treatment Centre (Ontario), 
Correctional Services Canada; host Chief Jamie Graham , Vancouver Police Department and 
Conference co-chair Chief Terry Coleman, Moose Jaw Police Service. 


According to Senator Wilbert Keon, 
co-chair of the Senate Committee 
Investigating Mental Health and Addiction 
and keynote speaker at this year's 
Psychiatrists in Blue Annual conference, 
one in five Canadians will suffer from a 
diagnosable mental illness sometime in 
their lifetime. The health care costs alone 
associated with this problem are 
approximately six billion dollars annually, 
and are expected to rise. This figure does 
not include the first responder costs 
incurred by police services to attend at 
these calls. 

Policing with a purpose requires us to 
address how we manage our interventions 
to this growing population of individuals in 
our society, and to track indicators of the 
quality of these interventions in an effort 
to improve on them. The 200 participants 
represented a number of organizations who 
have established leading practices in this 
area. The strong and repeated message 
throughout the conference was that 


success is predicated on police and mental 
health professionals working together to 
successfully resolve problems. 

In Cornwall, Ont., a joint police and 
mental health committee has reduced wait 
times in the emergency room by 
implementing a joint service protocol 
outlining how the services will work 
together. This agreement identified a target 
maximum wait time of one hour for police 
services in the hospital emergency room. 
By working together, they have been 
successful in achieving their goal. 

Another example of a successful 
partnership is the joint response to the 
problems of the homeless in downtown 
Vancouver. Statistics show that 
approximately two thirds of the homeless 
people in shelters suffer from some sort of 
mental health problem. Joint monitoring 
and interventions have included assisting 
mentally ill, homeless persons in getting 
medical assistance and securing safe, 
affordable housing. Initiative partners 


Policing with a purpose 
and success in police 
interventions is increased 
through liaison with 
mental health partners. 

agree that an individual agency could not 
successfully address these problems and 
achieve the same results as multiple 
agencies working together. 

The good news is that we already have 
individuals across Canada who are using 
innovative approaches and doing advanced 
research in areas as diverse as suicide by 
cop, conducted energy weapons, diversion 
programs, and forensics and community 
based collaboration of mental health and 
police professionals. Police services are 
using less lethal options in an effort to 
reduce the mortality rate of those they 
come in contact with who have mental 
health problems. 

The late Nancy Panagabko was this 
year's recipient of the CNCPMHL Award for 
Excellence. She was remembered as a leader 
in the field of police and mental health 
liaison and for her noteworthy 
contributions to police and mental health 
service education. 

Policing with a purpose and success in 
police interventions is increased through 
liaison with mental health partners. 
Working together and sharing our success 
is a significant part of the solution to 
dealing with vulnerable persons in our 
society. ♦ 

Further information about the work of the 
CACP Police Mental Health Liaison sub¬ 
committee is available at www.pmhl.ca. 
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Psychiatres en autopatrouille: 

Une police visant un but pr cis 

Conf rence organis e par le sous-comit de police/liaison de la sant mentale de I’ACCP 


Pr sent par Maureen Fedorus, gestionnaire de division, Services d’aide psychosociaie et spirituelle, 
Centre des services de sant des Forces canadiennes Ottawa (Services de sant des FC Ottawa) 



De gauche droite : le directeur provincial de I'ACCP, le chef Paul Shrive, Service de police de 
Port Moody; copr sident de la conference, Dr. Dorothy Cotton, psychologue, Centre r gional de 
traitement (Ontario); I'h te, le chef Jamie Graham, Service de police de Vancouver; et 
copr sident de la conference, le chef Terry Coleman, Service de police de Moose Jaw. 


Selon Le s nateur Wilbert Keon, copr si¬ 
dent du Senate Committee Investigating 
Mental Health and Addiction et conf render 
principal dans le cadre de la conf rence 
annuelle Psychiatres en autopatrouille de 
cette ann e, un Canadien sur cinq souffrira 
d'une maladie mentale pouvant tre diagnos- 
tiqu e un certain moment dans sa vie. Les 
co ts des soins de sant associ s ce prob- 
l me repr sentent approximativement 6 mil¬ 
liards de dollars par ann e, et on pr voit 
qu'ils augmenteront. Ces chiffres ne tiennent 
pas compte des co ts des premiers inter- 
venants engag s par les services de police 
pour r pondre ces demandes. 

^intervention polici re cibl e exige de 
notre part que nous tudions la fagon dont 
nous g rons nos interventions envers cette 
population croissante dans notre soci t et 
que nous rep rions des indicateurs de la qual- 
it de ces interventions en vue de les 
am Liorer. Les 200 participants repr sen- 
taient un certain nombre d'organismes qui 
ont tabli des pratiques de premier rang dans 
ce domaine. Le message permanent et r p t 
qui a t soulev tout au long de la con- 
f rence se r sume comme suit : le fait que 
les services policiers et les professionnels de 
la sant mentale travailleront ensemble pour 
en arriver r soudre les probl mes sera 


preuve de succ s cet gard. 

Cornwall en Ontario, un comit mixte 
sur les services policiers et la sant mentale 
a r duit les temps d'attente dans les salles 
d'urgence en mettant en oeuvre un protocole 
de service commun indiquant comment les 
services fonctionneront ensemble. Cette 
entente a d termin un temps d'attente 
cible maximal d'une heure pour Les services 
de police dans les salles d'urgence d'h pi- 
taux. En travaillant ensemble, its ont r ussi 
atteindre leur objectif. 

L'intervention conjointe face aux prob- 
l mes de I'itin ranee dans le centre-ville de 
Vancouver est un autre exemple d'un parte- 
nariat r ussi. Les statistiques r v lent qu'en- 
viron deux tiers des itin rants dans les 
refuges souffrent d'un certain probl me de 
sant mentale. Parmi les mesures de surveil¬ 
lance et d'intervention conjointes, on a 
notamment aid les malades mentaux et les 
personnes sans abri obtenir une aide m di- 
cale et un Logement s curitaire prix abord- 
able. Les partenaires de I'initiative ont 
convenu qu'un seul organisme ne pourrait 
pas r ussir rem dier ces probl mes et 
obtenir les r sultats que divers organismes 
travaillant ensemble peuvent obtenir. 

La bonne nouvelle, e'est que nous avons 
d j l' chelle du Canada des gens qui 


L’accomplissement d’un 
service de police cibl et la 
r ussite des interventions 
polici res sont accrus gr ce 
aulien tabli avec les 
partenaires dans le domaine 
de la sant mentale. 

utilisent des approches novatrices et qui font 
des recherches avanc es dans des domaines 
aussi diversifi s que le suicide d'un agent, 
les armes nergie dirig e, les programmes 
de d judiciarisation, la m decine l gale et la 
collaboration communautaire des profession¬ 
nels de la sant mentale et des services 
policiers. Les services de police ont recours 
des options moins l tales en vue de r duire 
le taux de mortalit chez ceux avec qui ils 
entrent en contact et qui ont des probl mes 
de sant mentale. 

La regrett e Nancy Panagabko a t la 
laur ate du Prix d'excellence du CNCPMHL de 
cette ann e. Nous nous souviendrons qu'elle 
a t un Leader dans le domaine de la liaison 
en intervention polici re et en sant mentale 
et qu'elle a contribu de fagon notable la 
sensibilisation aux services de police et de 
sant mentale. 

L'accomplissement d'un service de police 
cibl et la r ussite des interventions poli¬ 
ci res sont accrus gr ce au lien tabli avec 
les partenaires dans le domaine de la sant 
mentale. Le fait de travailler ensemble et de 
partager notre succ s constitue une tape 
importante de la solution qui est propos e 
pour viter de devoir traiter avec des person¬ 
nes vuln rabies dans notre soci t . ♦ 

Pour obtenir de plus amples renseignements 
sur le travail du sous-comit de police/liaison 
de la sant mentale de I'ACCP, rendez-vous au 
www.pmhl.ca. 
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Legal Column: 

Liability for Racial 


1 




By Lynda Bordeleau, Perley-Robertson, Hill & McDougall 





v 


The phenomenon of racial profiling has 
impacted police services in a number of dif¬ 
ferent forums. Public complaints are being 
made against individual officers. Individuals 
accused of criminal offences are challeng¬ 
ing the legality of their detentions. Civil 
suits and human rights complaints are 
being filed alleging racial discrimination. 
The conduct of police officers is under 
intense scrutiny. Notwithstanding this trend 
towards litigation, an inference of racial 
profiling can be successfully rebutted. 

WHAT IS RACIAL PROFILING? 

The Ontario Human Rights Commission 


has defined racial profiling as "any action 
undertaken for reasons of safety, security 
or public protection, that relies on stereo¬ 
types about race, colour, ethnicity, ances¬ 
try, religion, or place of origin, or a 
combination of these, rather than on rea¬ 
sonable suspicion, to single out an individ¬ 
ual for greater scrutiny or different 
treatment." 1 Age and/or gender can also be 
factors in racial profiling. 

This type of profiling assumes that the 
personal characteristics of an individual are 
indicative of his or her actions or of a ten¬ 
dency to be engaged in illegal activity. This 
differs from criminal profiling which relies 


Profiling 

This type of profiling 
assumes that the personal 
characteristics of an 
individual are indicative of 
his or her actions or of a 
tendency to be engaged in 
illegal activity. 

on actual behaviour or on information 
about suspected activity by someone who 
meets the description of an individual. 2 

In R. v. Brown 3 , the Ontario Court of 
Appeal accepted the following definition of 
racial profiling: 

Racial profiling is criminal profiling 
based on race. Racial or colour profiling 
refers to that phenomenon whereby certain 
criminal activity is attributed to an identi¬ 
fied group in society on the basis of race or 
colour resulting in the targeting of individ¬ 
ual members of that group. In this context, 
race is illegitimately used as a proxy for 
the criminality or general criminal propen¬ 
sity of an entire racial group. 

The Court went on to analyse the evi¬ 
dentiary threshold required for a finding of 
racial profiling. The Court confirmed that a 
racial profiling claim could rarely be proven 
by direct evidence. This would essentially 
involve an admission by a police officer 
that he or she was influenced by racial 
stereotypes in the exercise of his or her 
discretion to stop a motorist. Accordingly, 
if racial profiling is to be proven, it must 
be done by inference drawn from circum¬ 
stantial evidence. Where the evidence 
shows that the circumstances relating to a 
detention correspond to the phenomenon 
of racial profiling and provide a basis for 
the court to infer that the police officer is 
lying about why he or she singled out the 
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accused person for attention, the record is 
then capable of supporting a finding that 
the stop was based on racial profiling. 

DEFENCE TO ALLEGATIONS OF RACIAL 
PROFILING 

The continued training of police officers 
in fundamental principles such as investiga¬ 
tive detention and articulable cause is a 
way to manage the risk of a finding of racial 
profiling. Police officers must be able to 
document and articulate the basis upon 
which they pull over a vehicle or stop an 
individual on the street. It is the totality of 
those circumstances that will rebut an 
inference of racial profiling. 

In Brown, the Court held that the 
defence had an obligation to prove that it 
was more probable than not that there was 
no articulable cause for the stop or that the 
real reason for the stop in that case was the 
fact that the individual was black. 

In a recent decision of the Ontario Court 
of Appeal, an allegation of racial profiling 
was not made out on the evidence. In R. v. 
Curry, 4 the Court found that the evidence 
did not show that the circumstances relat¬ 
ing to the appellant's detention correspond¬ 


ed to the phenomenon of racial profiling. 
There was nothing in the evidence to sug¬ 
gest that the arresting officers stopped the 
appellant because of his colour. On the evi¬ 
dence of the officers, they stopped the 
appellant because of his driving. 

RACIAL PROFILING IN THE HUMAN 
RIGHTS CONTEXT 

In December of 1998, Kirk Johnson, an 
internally recognized Nova Scotia boxer, 
laid a complaint under the Nova Scotia 
Human Rights Act alleging that he was the 
victim of discrimination at the hands of the 
Halifax Regional Police 5 . Mr. Johnson and 
his friend, Earl Fraser, were stopped by Con¬ 
stable Sanford of the Halifax Regional 
Police. Mr. Fraser was driving Mr. Johnson's 
1993 Texas-registered Ford Mustang at the 
time. Both Mr. Johnson and Mr. Fraser were 
black. The officer asked for proof of insur¬ 
ance and registration. Not satisfied with 
what was produced, the officer then ticket¬ 
ed Mr. Fraser and had the vehicle towed. It 
was confirmed the next day that Mr. John¬ 
son's vehicle was properly registered and 
insured. Neither individual had committed 
an offence. The vehicle was then released. 


The Nova Scotia Human Rights Commis¬ 
sion found that Mr. Johnson had been the 
victim of discrimination. He was awarded 
damages as a result of the violation. The 
officer's rationale for the stop was not 
accepted as a basis for a reasonable suspi¬ 
cion. The rationale was that out of 
province sports cars driven by young males 
were suspicious. There was evidence that 
the officer was aware that the occupants 
were black prior to the stop. The officer 
was unable to rebut the presumption of 
discrimination. 

The phenomenon of racial profiling will 
require police services to monitor develop¬ 
ment in the law and implement ongoing 
training for diversity issues, powers of 
detention and arrest and best practices for 
record-keeping. ♦ 


1 Ontario Human Right Commission, Paying 
the Price , The Human Cost of Racial Profil¬ 
ing, Report on Racial Profiling , 2005. 

2 Ibid. 

3 [2003] O.J. No. 1251. 

4 [2005] O.J. No. 3763 

5 Johnson v. Halifax (Regional municipality) 
Police Service [2004] N.S.H.R.B.I.D. No. 4. 
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Article juridique: 

Responsabilit en 
profilage racial 



Par Lynda Bordeleau, Perley-Robertson, Hill & McDougall 


Le ph nom ne du profilage racial a eu 
des r percussions sur les services de 
police dans le cadre de diff rentes tri¬ 
bunes. Des plaintes du public sont 
port es contre les divers agents. Les par¬ 
ticulars accus s detractions criminelles 
contestent la l galit de leur mise sous 
garde. Des poursuites civiles sont 
engag es et des plaintes relatives aux 
droits de la personne invoquant une dis¬ 
crimination raciale sont d pos es. La 
conduite des agents fait I'objet d'un exa- 
men minutieux. Malgr cette tendance au 
litige, Lid e implicite du profilage racial 
peut tre r fut e. 


QU'EST-CE QUE LE PROFILAGE 
RACIAL? 

La Commission ontarienne des droits 
de la personne d finit le profilage racial 
comme « toute action prise pour des 
raisons de s ret , de s curit ou de pro¬ 
tection du public qui repose sur des 
st r otypes fond s sur la race, la 
couleur, Lorigine ethnique, Lascendance, 
la religion ou le lieu d'origine, ou une 
combinaison de ces facteurs, plut t que 
sur un soupgon raisonnable, dans le but 
d'isoler une personne des fins d'exam- 
en ou de traitement particular ». a L' ge 
et/ou le sexe peuvent galement tre 


Ce type de profilage suppose 
que les caract ristiques 
personnels (Tune personne 
sont une indication de ses 
actions ou d’une tendance 
s’engager dans des activit s 
ill gales. 

des facteurs du profilage racial. 

Ce type de profilage suppose que les 
caract ristiques personnelles d'une per¬ 
sonne sont une indication de ses actions 
ou d'une tendance s'engager dans des 
activit s ill gales. Cela diff re du profi¬ 
lage criminel qui repose sur un com- 
portement r el ou sur des informations 
relatives une pr sum e activit de la 
part d'une personne qui r pond un cer¬ 
tain signalement. 2 

Dans L'affaire de R. c. Brown 3 , la Cour 
d'appel de I'Ontario a accept la d fini- 
tion suivante du profilage racial : 

Le profilage racial est un profilage 
criminel fond sur la race. Le profilage 
racial ou fond sur la couleur renvoie au 
ph nom ne o certaines activit s crim¬ 
inelles sont attribu es un groupe 
d termin dans la soci t en fonction de 
la race ou de la couleur donnant lieu au 
ciblage de membres particulars de ce 
groupe. Dans ce contexte, la race est 
ill gitimement utiLis e titre d'indica- 
teur de la criminalit ou de la tendance 
criminelle g n rale d'un groupe racial 
complet. 
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Le tribunal est all de I'avant pour 
analyser le niveau de preuve n cessaire 
pour une conclusion de profilage racial. 
Le tribunal a confirm qu'une all gation 
de profilage racial peut rarement tre 
prouv e au moyen de preuves directes. 
Cela n cessiterait essentiellement qu'un 
agent admette qu'il a t influenc par 
des st r otypes raciaux dans I'exercice de 
son pouvoir discr tionnaire d'arr ter un 
conducteur. Par cons quent, dans le cas 
o le profilage racial doit tre prouv , on 
doit s'y prendre au moyen de conclusions 
tir es de preuves circonstancielles. Si les 
preuve r v lent que les circonstances 
entourant la d tention rel vent du 
ph nom ne du profilage racial et con¬ 
stituent une base pour que le tribunal 
suppose que I'agent ment sur la raison 
pour laquelle il a abord la personne 
accus e, le dossier est alors en mesure 
d'appuyer la conclusion que I'interpella- 
tion tait fond e sur le profilage racial. 

D FENSE AUX ALL GATIONS DE 
PROFILAGE RACIAL 

La formation permanente offerte aux 
policiers sur les principes fondamentaux 
comme la d tention pour enqu te et le 
motif pr cis est une fagon de g rer le 
risque d'une conclusion de profilage 
racial. Les policiers doivent tre en 
mesure de documenter et de pr ciser les 
principes sur lesquels ils se basent pour 
immobiliser un v hicule ou arr ter une 
personne dans la rue. C'est I'ensemble de 
ces circonstances qui permettra de 
r futer une conclusion de profilage racial. 

Dans L'affaire Brown, le tribunal a 
tabli que la d fense avait I'obligation de 
prouver qu'il tait plus probable qu'im- 
probable qu'il n'y avait pas de motif pr - 


cis associ I'arrestation ou que la v ri- 
table raison dans ce cas tait que la per¬ 
sonne tait de race noire. 

Dans une r cente d cision de la Cour 
d'appel de I'Ontario, une all gation de 
profilage racial n'a pas t faite en fonc- 
tion des preuves. Dans L'affai re R. c. 
Curry, 4 le tribunal en est venu la con¬ 
clusion que les preuves ne d montraient 
pas que les circonstances entourant la 
d tention de I'appelant correspondaient 
au ph nom ne du profilage racial. II n'y 
avait rien au niveau des preuves qui sug- 
g rait que les agents qui ont proc d 
I'arrestation de I'appelant ont agi ainsi 
en raison de sa couleur. Selon les preuves 
des policiers, ils ont arr t I'appelant en 
raison de sa conduite. 

LE PROFILAGE RACIAL DANS LE 
CONTEXTE DES DROITS DE LA 
PERSONNE 

En d cembre 1998, Kirk Johnson, un 
boxeur de la Nouvelle- cosse reconnu 
l' chelle internationale, a d pos une 
plainte en vertu de la Loi sur les droits 
de la personne de la Nouvelle- cosse 
affirmant qu'il tait victime de discrimi¬ 
nation de la part du Service de police 
r gional de Halifax. M. Johnson et son 
ami Earl Fraser ont t arr t s par I'a¬ 
gent Sanford du Service de police r gion¬ 
al de Halifax. 5 M. Fraser conduisait la 
Ford Mustang 1993 immatricul e au Texas 
de M. Johnson ce moment-l . M. 
Johnson et M. Fraser sont de race noire. 
L'agent leur a demand une preuve d'as- 
surance et d'immatriculation. N' tant pas 
satisfait du r sultat, l'agent a alors 
donn une contravention M. Fraser et 
fait remorquer le v hicule. Le lendemain, 
il a t confirm que le v hicule de M. 


Johnson tait d ment immatricul et 
assur . Puisque ni I'un ni I'autre n'avait 
commis d'infraction, le v hicule a t 
remis au propri taire. 

La Commission des droits de la per¬ 
sonne de la Nouvelle- cosse en est venue 
la conclusion que M. Johnson avait t 
victime de discrimination. On Lui a 
accord des dommages-int r ts 
d coulant de la violation de ses droits. 
La justification de I'agent quant I'ar¬ 
restation n'a pas t accept e comme 
fondement d'un doute raisonnable. La 
justification de I'agent : les voitures 
sportives de I'ext rieur de la province 
conduites par des jeunes hommes sont 
suspectes. De plus, il y avait des preuves 
indiquant que I'agent savait que les pas¬ 
sages taient de race noire avant I'im- 
mobilisation du v hicule. L'agent n'a pas 
t en mesure de r futer la pr somption 
de discrimination. 

Le ph nom ne du profilage racial 
exigera des services de police qu'ils suiv- 
ent de pr s les d veloppement dans la 
l gislation et qu'ils mettent en oeuvre 
une formation continue sur les questions 
de diversit , les pouvoirs de d tention et 
d'arrestation et les meilleures pratiques 
de tenue de dossiers. ♦ 


1 Commission ontarienne des droits de la 
personne, Un prix trop lev : les co ts 
humains du profilage racial; rapport sur 
le profilage racial , 2005. 

2 Ibid. 

3 [2003] O.J. No 1251. 

4 [2005] O.J. No 3763 

5 Johnson c. le Service de police de la 
municipalit r gionale de Halifax [2004] 
N.S.H.R.B.I.D. No 4. 
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Law Enforcement’s 
Ongoing Role in Preventing Fraud 

Police services across Canada support 
Fraud Prevention Month 



Fraud is affecting more and more Cana¬ 
dians each and every day. A March 2005 
survey found that 20% of Canadians or 
someone in their household have been a 
victim of identity theft and 28% have 
been a victim of telemarketing fraud. 

At a time when resources for police 
services are limited, one of the challenges 
for police across Canada is identifying the 
best means of educating Canadians about 
the dangers of fraud. 

"Investigation and prosecution are 
expensive. It is far more effective to pre¬ 
vent fraud before it occurs," says Jack 
Ewatski, President of the Canadian Associa¬ 
tion of Chiefs of Police and Chief of the 
Winnipeg Police Service. "That's why we 
believe the best way to protect Canadians 
from fraud is to help them learn how to rec¬ 
ognize it, report it and stop it." 

In an effort to significantly improve all 
Canadians' awareness and understanding 
about the dangers of fraud, the CACP has 
endorsed the efforts of the Fraud Prevention 
Forum (FPF). Chaired by the Competition 
Bureau, the FPF is a concerned group of pri¬ 
vate sector firms, consumer and volunteer 
groups, government agencies and law 
enforcement organizations that is commit¬ 
ted to fighting fraud aimed at consumers 
and businesses. Its mandate is to prevent 
Canadians from becoming victims of fraud 
through awareness and education, as well 
as to increase reporting when fraud occurs. 

The Competition Bureau has a strong 
interest in law enforcement, especially 
fraud prevention. "We know that every 
Canadian is at risk of becoming a victim 
of fraud regardless of education, income 
or age," says Sheridan Scott, Commission¬ 
er of Competition. "Fraud undermines 
Canadians' confidence in the marketplace, 
that's why the Bureau worked to establish 


“Investigation and 
prosecution are expensive. 

It is far more effective to 
prevent fraud before it 
occurs.” 

the FPF and launch the 'Recognize it. 
Report it. Stop it.' campaign." 

In February 2005, the FPF launched 
the first international Fraud Awareness 
Month, distributing approximately 40 mil¬ 
lion pieces of fraud awareness materials 
to Canadians where they live, work, shop 
and play. Many partners of the FPF, 
including police forces across Canada, 
engaged in a range of consumer aware¬ 
ness activities including the creation of 
radio and television public service 
announcements, educational community 


presentations, direct mail and in-store 
displays. 

The public education initiatives of the 
FPF are aligned with two other police ser¬ 
vices: PhoneBusters, the national anti¬ 
fraud call centre initiative of the Ontario 
Provincial Police, and the RCMP's Report¬ 
ing Economic Crime Online (REC0L) at 
www.recol.org. 

The March 2006 Fraud Awareness pro¬ 
gram will be launched with even more 
partners and outreach. In support of this 
effort, the FPF and law enforcement agen¬ 
cies across Canada have developed tools 
and information to empower Canadians 
with messages to help them recognize, 
report and stop fraud. ♦ 

For more information on how your local 
police force can get involved in the fight 
against fraud , or to order posters , 
brochures and other materials , contact 
Pamela Wong at 819-953-7734 or 
wong.pamela@cb-bc.gc. ca. 
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Le r le continu des services de police 
dans la pr vention de la fraude 

Les services de police de parlout au Canada donnent leur 
appui au Mois de sensibilisation la fraude 

Par Pamela Wong, agente des communications, Bureau de la concurrence 



La fraude touche tous Les jours de plus 
en plus de Canadiens. Les r suLtats d'une 
enqu te men e en mars 2005 r v Lent que 
20 % des Canadiens ou qu'une personne 
vivant dans Leur m nage ont t victimes 
d'un voL d'identit et que 28 % ont t 
victimes d'une fraude part L marketing. 

une p riode o Les ressources des 
services de poLice sont Limit es, un des 
d fis pour ces derniers partout au Canada 
est de d terminer Les meiLLeurs moyens de 
sensibiLiser Les Canadiens aux dangers de 
La fraude. 

« Les enqu tes et Les poursuites sont 
dispendieuses. IL est bien pLus efficace de 
pr venir La fraude avant qu'eLLe ne se pro- 
duise », indique Jack Ewatski, pr sident 
de L'Association canadienne des chefs de 
poLice et chef du Service de poLice de Win¬ 
nipeg. « VoiL pourquoi nous croyons que 
Le meiLLeur moyen de prot ger Les Canadi¬ 
ens contre La fraude est de Leur apprendre 
L'identifier, La signaLer et L'enrayer ». 

En vue d'accro tre consid rabLement 
chez tous Les Canadiens La sensibiLisation 
aux dangers de La fraude et Leur com- 
pr hension, L'Association canadienne des 
chefs de poLice appuie Les efforts d pLoy s 
dans Le cadre du Forum sur La pr vention 


«Les enqu tes et les 
poursuites sont 
dispendieuses. II est bien plus 
efficace de pr venir la fraude 
avant qu’elle ne se produise.» 

de La fraude (FPF). Pr sid par Le Bureau 
de La concurrence, Le FPF est un groupe 
constitu d'entreprises du secteur priv , 
de consommateurs, de groupes b n voLes 
et d'organismes gouvernementaux et d'ap- 
p Li cation de La Loi qui s'int ressent aux 
probL mes de La fraude et qui visent Lut- 
ter contre La fraude cibLant Les consomma¬ 
teurs et Les entreprises. IL a pour mandat 
d' viter que Les Canadiens deviennent des 
victimes de fraude en Les sensibiLisant et 
en Les informant ce sujet, et d'accro tre 
La production de rapports pubLics Lorsque 
des cas de fraude se pr sentent. 

Le Bureau de La concurrence a un 
int r t marqu pour L'appLication de La Loi, 
en particuLier La pr vention de La fraude. 
« Nous savons que tous Les Canadiens 
sont risque de devenir des victimes de 
fraude peu importe Leur scoLarit , Leur 
revenu ou Leur ge », indique Sheridan 
Scott, commissaire La concurrence. « La 
fraude infLuence La confiance des Canadi¬ 
ens dans Le march ; voiL pourquoi Le 
Bureau a travaiLL pour tabLir Le FPF et 
Lancer La campagne « La fraude. Identi- 
fiez-La. SignaLez-La. Enrayez-La. » 

En f vrier 2005, Le FPF a Lane L' che- 
Lon internationaL Le premier Mois de sensi- 


biLisation La fraude, distribuant aux 
Canadiens approximativement 40 miLLions 
de documents de sensibiLisation La 
fraude o iLs vivent, travaiLLent magasinent 
et pratiquent des activit s. Bon nombre de 
partenaires du FPF, y compris Les services 
de poLice L' cheLLe du Canada, se sont 
engag s participer diverses activit s de 
se n si bi Li sa ti o n des consommateurs, y com¬ 
pris La cr ation de communiqu s d'int r t 
pubLic La radio et La t L vision, des 
pr sentations communautaires ducatives, 
des messages pubLipost s et des pr sen- 
toirs dans Les magasins. 

Les initiatives de sensibi Lisation du 
pubLic du FPF s'aLignent sur des initia¬ 
tives de deux autres services de poLice : 
PhoneBusters, L'initiative nationaLe de 
centre d'appeLs visant Lutter contre La 
fraude de La PoLice provinciaLe de L'On- 
tario et Le signaLement en direct des 
crimes conomiques (RECOL) de La GRC 
www.recoL.org. 

Le Programme de sensibiLisation La 
fraude de mars 2006 sera Lane avec L'ap- 
pui d'un pLus grand nombre de parte¬ 
naires et pLus d'intervention. Pour 
appuyer ce programme, Le FPF et Les 
organismes d'appLication de La Loi de 
partout au Canada ont mis au point des 
outiLs et donn des renseignements aux 
Canadiens afin qu'iLs aient Leur disposi¬ 
tion tout ce qu'iL Leur faut pour identifi¬ 
er, signaLer et enrayer La fraude. ♦ 

Pour savoir comment votre service de police 
local peut participer la lutte contre la 
fraude , ou pour commander des affiches, 
des d pliants et d'autres documents , com- 
muniquez avec Pamela Wong au (819) 
953-7734 ou wong.pamela@cb-bc.gc.ca. 
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Meeting Information 
Sharing Challeiges Head On 

By John MacKillican, RCMP Chief Information Officer 


Meeting information sharing challenges 
head on was the focus of the recent 
"Public Safety and National Security: 
Making Police, Law Enforcement and First 
Responder Interoperability Happen" 
conference organized by the CACP 
Informatics Committee. 

This second such conference called 
attention to the crucial need for 
interoperability and information sharing 
between police, law enforcement and first 
responder agencies to deal effectively 
with the increasing diversity of threats to 
public safety. 

Recent natural disasters such as 
Hurricane Katrina have raised serious 
questions about our ability to provide an 
integrated response. Despite our progress 
in the last several years, we still have a 
long way to go. No agency can work alone 
in preventing or dealing with the 
aftermath of criminal or terrorist 
activities, natural disasters and public 
health crises. Cross-jurisdictional 
information sharing, with appropriate 
checks and measures, must be enabled 
and expanded. 

The conference brought together a 
wide range of law enforcement executives 
from Canada and the U.S., as well as 
private sector organizations with an 
interest in supporting interoperability. 
Indeed, the significant participation from 
the private sector confirmed its 
commitment and support to the public 
safety community. All agreed that 
interagency cooperation means working 
within a varied set of federal, provincial 
and municipal rules to create a trusted 
partner environment. 

One of the conference highlights was 
the signing of the Police Information 


All agreed that interagency 
cooperation means working 
within a varied set of federal, 
provincial and municipal 
rules to create a trusted 
partner environment. 

Portal (PIP) protocol by representatives of 
the Police Services of Vancouver, 
Winnipeg, Bathurst, Halifax, Ottawa, 
Regina, Calgary and London, as well as the 
RCMP. PIP is part of the National 
Integrated Interagency Information 
System (N-III), which allows partner 
police agencies to share and access each 
other's records management systems 
(RMS) regardless of the technology used. 
The signing demonstrated a commitment 
by these agencies to move forward with 
the information-sharing environment. 
Conference delegates further agreed on 
the end of 2008 as the target date for all 
police agencies to join the PIP. 

"The sharing of information and 
interoperability are crucial in the current 
policing environment," said RCMP Deputy 
Commissioner Peter D. Martin. "The Police 
Information Portal is an important part of 
our commitment to working more closely 
with our policing partners." 

The event also highlighted the issue of 
the lack of interoperability of police radio 
systems in the wake of recent disasters 
and terrorist incidents. Participants agreed 
on the need to establish wireless 
communication standards and work with 
Industry Canada to secure a spectrum 



From left to right: D/Chief Jim Chu r Vancouver 
Potice Department; Chief Jack Ewatski , 
Winnipeg Potice Service and CACP President; 
Chief Edward Huzulak, Bathurst City Police; 
Chief Frank Beazley, Halifax Regional Police 
Service; Chief Vince Sevan, Ottawa Police 
Service; D/Chief Clive Weighill, Regina Police 
Service; D/Commr. Peter Martin , RCMP; D/Chief 
Jim Hornby , Calgary Police Service; D/Chief 
Brad Duncan , London Police Service. 

allocation that meets the needs of public 
safety first responders. 

The program concluded with an 
informative session on information 
sharing and interoperability progress made 
since an inquiry into the Bernardo case 
stressed the need for a common major 
case management system as a strategic 
defence against serial and predatory 
offenders. The Ontario government has 
made the Municipal Technology Grant 
available to allow law enforcement 
partners to share information with justice 
partners. 

The conference outcome was a unified 
understanding of the issues, development 
of a roadmap of the policies and standards 
needed to enhance interoperability within 
the Canadian and international law 
enforcement community, and the adoption 
of the theme of "Just Do It". ♦ 
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Relever led fidu partage de 
■Information de front 

Par John MacKillican, dirigeant principal de Vinformation, GRC 



De gauche droite : chef adjoint Jim Chu , Service 
de police de Vancouver; chef Jack Ewatski, Service 
de police de Winnipeg et pr sident de I'ACCP; chef 
Edward Huzulak, Service de police de la ville de 
Bathurst; chef Frank Beazley, Service de police 
r gional de Halifax; chef Vince Bevan r Service de 
police d'Ottawa; chef adjoint Clive Weighill, Service 
de police de Regina; sous-commissaire Peter 
Martin , GRC; chef adjoint Jim Hornby; Service de 
police de Calgary; chef adjoint Brad Duncan , 
Service de police de London. 


Relever le d fi du partage de informa¬ 
tion de front tait le sujet principal de la 
r cente conf re nee inti tul e Atteindre in¬ 
terop rabilit entre les services de police, 
les organismes d'application de la Loi et les 
premiers intervenants, qui a t organis e 
par le Comit de informatique de I'ACCP. 

Cette conf rence, la deuxi me de ce 
genre, a fait valoir le besoin essentiel d'in- 
terop rabilit et de partage de information 
entre les services de police, les organismes 
duplication de la loi et les premiers 
organismes d'intervention afin qu'ils soient 
en mesure de g rer efficacement les divers- 
es menaces qui sont de plus en plus 
pr sentes pour la s curit du public. 

Les catastrophes naturelles r centes 
comme Katrina ont soulev d'importantes 
questions sur notre capacit d'assurer une 
intervention int gr e. Malgr nos progr s 
des derni res ann es, nous avons encore 
beaucoup faire. Aucun organisme n'est en 
mesure lui seul de pr venir ou de g rer 
les cons quences d'activit s criminelles ou 
terroristes, des catastrophes naturelles et 
des crises en sant publique. Le partage de 
information entre les divers secteurs de 
comp tence, gr ce des v rifications et 
des mesures appropri es, doit tre favoris 
et largi. 

La conf rence a r uni divers dirigeants 
des services policiers du Canada et des 
tats-Unis, de m me que des organismes 
du secteur priv int ress s appuyer in¬ 
terop rabilit . En fait, importante partici¬ 
pation du secteur priv a confirm son 
engagement et son soutien envers la col- 
Lectivit de la s curit publique. Tous 
taient d'avis qu'une collaboration entre les 
organismes est synonyme de travailler avec 
toutes sortes de r gles f d rales, provin- 
ciales et municipales visant cr er un 
environnement de partenariat fiable. 

Un des points saiHants de la conf rence 
a t la signature du protocole du Portail 
d'information polici re (PIP) par les 
repr sentants des Services de police de 
Vancouver, de Winnipeg, de Bathurst, de 


Tous taient d’avis qu’une 
collaboration entre les 
organismes est synonyme 
de travailler avec toutes 
sortes de r gles f d rales, 
provinciales et 
municipales visant cr er 
un environnement de 
partenariat fiable. 

Halifax, d'Ottawa, de Regina, de Calgary et 
de London, et par les repr sentants de la 
GRC. Le PIP fait partie du National Inte¬ 
grated Interagency Information System (N- 
III), qui permet aux services de police 
partenaires de partager le syst me de ges- 
tion des dossiers (SGD) de chacun et d'y 
avoir acc s sans gard la technologie 
utilis e. La signature a t la preuve d'un 
engagement de ces organismes d'aller de 
I'avant avec I'environnement de partage de 
I'information. Les d l gu s de la con- 
f rence ont par la suite convenu de la fin 
de 2008 comme date cible o tous les ser¬ 
vices de police devront se joindre au PIP. 

« Le partage de I'information et I'in- 
terop rabilit sont essentiels dans le milieu 
policier actuel », indique Peter D. Martin, 
com miss ai re adjoint de la GRC. « Le Portail 
d'information polici re constitue une 
importante partie de notre engagement de 
travailler de plus pr s avec nos partenaires 
du milieu policier. » 

Dans le cadre de la conf rence, on a 
galement soulev certains points sur le 
manque d'interop rabilit des syst mes 
radio de la police dans la foul e des cata¬ 
strophes et des incidents terroristes 
r cents. Les participants ont convenu qu'il 
est n cessaire d' tablir des normes de com¬ 


munication sans fil et de travailler avec 
Industrie Canada pour assurer une attribu¬ 
tion des bandes de fr quences qui r pond 
aux besoins des premiers intervenants en 
sant publique. 

Le programme s'est termin par une 
s ance informative sur les progr s r alis s 
sur le plan du partage de I'information et 
de I'interop rabilit depuis une enqu te sur 
I'affaire Bernardo qui a soulev le besoin 
d'un important syst me de gestion des cas 
commun titre de d fense strat gique con- 
tre les d linquants r p tition et les d lin- 
quants abusifs. Le gouvernement de 
I'Ontario a cr le Fonds de technologie 
pour les services municipaux de police pour 
permettre aux partenaires du milieu policier 
de partager des renseignements avec les 
partenaires des services judici ai res. 

R sultat de la conf rence : une com- 
pr hension unique des enjeux, l' laboration 
d'un plan des politiques et des normes 
n cessaires pour am liorer I'interop rabilit 
au sein de la collectivit de I'application de 
la loi canadienne et internationale et 
I'adoption du th me « Passer Faction » 
(Just Do It). ♦ 
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Buyers' Guide/ GUIDE DBS ACHETEURS 


ARCHITECTS 


Rebanks Pepper 

Littlewood 

Architects 

POLICE FACILITY CONSULTANTS 


Rebanks Pepper Littlewood Architects Inc. 

1491 Yonge St., Ste. 402 

Toronto, ON M4T 1Z4 

Tel: (416) 964-7163 

Fax: (416) 964-5817 

Toll Free: 1-888-777-8128 

E-mail: mail@rebanks.ca 

Website: www.rebanks.ca 

Need a New Police Facility? 

How Can We Help? RPL has assisted 
numerous police agencies across Canada & 
the US achieve new state-of-the-art 
facilities, with over 70 police-related 
projects over the past 25 years. Needs 
Assessment , Programming; Accommodation 
Planning; Site Selection; Risk Assessment , 
Security Planning; Facility Design & 
Construction; Collaboration with Local 
Architects 


BELTS & DUTY GEAR 
ACCESSORIES 

Nova Leather Ltd. 

P.0. Box 759, 102 MacGregor Ave. 
Stellarton, NS BOK ISO 
Tel: (902) 752-8000 
Fax: (902) 752-0758 
E-mail: sales@novaleather.com 
Website: www.novaleather.com 
Nova Leather Ltd is Canada's leading 
manufacturer of Police belts and duty gear. 
We offer a full range of services including 
custom manufacturing, volume discounts 
and tender bidding. Our fair prices, quality 
guarantee and commitment to service will 
encourage you to consider Nova when 
placing your next order. 


COMMUNICATIONS 

|* POSITRON 

Positron Public Safety Systems 
5101 Buchan St. 

Montreal, QC H4P 2R9 
Tel: (800) 443-3313 
Fax: (514) 345-2271 
E-mail: info@positron911.com 
Website: www.positron911.com 
Positron Public Safety Systems is the leader 
in fully integrated, end-to-end public safety 
solutions for call handling and dispatching. 
Positron offers the benefits of the richest 
call handling and dispatch experience 
available, without costly and ongoing post¬ 
deployment integration. This approach is 
the path to an affordable, feature rich and 
evolving system. 


COMPUTER SECURITY 




Net Cyclops Inc. 

27-2150 Winston Park Dr. 

Oakville, ON L6H 5V1 

Tel: (905) 829-5579 

Fax: (905) 829-0017 

E-mail: rkrukoski@netcyclops.com 

Website: www.netcyclops.com 

NCI is a market leader in the IT security 

industry. We are dedicated to the 

protection of our clients' unique IT 

environments and are focused on customer 

service. NCI services the majority of the 

police forces in Ontario, in addition to 

many other organizations. We are the best 

because we can deliver on our solutions. 


DATA MANAGEMENT 

TTO 

MOBILE COMPUTING SOLUTIONS^ 

Groupe Techna Inc. 

400 Henri Bourassa Blvd. E. #150 Ste. 150 
Montreal, QC H3L 1C4 
Tel: (514) 953-9898 
Fax: (514) 387-6220 
E-mail: info@gtechna.com 
Website: www.gtechna.com 
With over a decades experience designing 
and implementing enforcement solutions, 
Groupe Techna continues to assist clients in 
addressing business needs. MES, a premiere 
solution, enables one to perform tasks on 
handheld devices, improving user 
productivity and reducing operating 
expenses. Our solution is built around 
fundamental elements innovation, cost- 
effectiveness and reliability. 



DIGITAL MAPPING 


dnrti 

DMTI Spatial Inc. 

625 Cochrane Dr., 3rd Floor 
Markham, ON L3R 9R9 
Tel: (877) 477-3684 
Fax: (905) 948-9404 
E-mail: info@dmtispatial.com 
Website: www.dmtispatial.com 
We are mapping technology and address 
management experts. Our geospatial 
solutions enable clients to utilize 
geography to better understand their 
customers, optimize resources, realize 
opportunities and maximize profitability. 

We are the creators of: Can Map®, a 
nationwide, precision-built street map and 
routing database and Satellite StreetView*, 
combining high-resolution imagery with 
digital street mapping. 


■ ■ 


DNA & DRUG TESTING 

IWitrn h XAFB4 ■ 'n it m r 

Maxxam Analytics Inc. 

6740 Campobello Rd. 

Mississauga, ON L5N 2L8 
E-mail: info@maxxamanalytics.com 
Website: www.maxxamanalytics.com or 
www.thednalab.com 

For DNA Testing Call 1-877-706-7678. For 
Drug Testing Call 1-800-378-4522. Maxxam 
Analytics Inc. is Canada's largest analytical 
laboratory offering services for: 1) Forensic 
Biology & DNA Testing 2) Urine & Saliva 
Drug Testing 3) On-site Screening Kits 
4) Paternity & Immigration Testing 


DNA TESTING 

Orchid 

Cellmark 

Orchid Cellmark DNA Testing 
635 Columbia St. 

New Westminster, BC V3M 1A7 
Tel: (866) 837-8362 
Fax: (604) 523-2974 
E-mail: jclay@orchid.com 
Website: www.orchidcellmark.com 
Orchid Cellmark, a world leader in forensic 
DNA testing since 1987, offers routine DNA 
analysis and three innovative crime-solving 
programs to solve cold cases, property 
crimes and sexual assaults. Learn how you 
can reduce overall investigation costs and 
solve more cases. In Canada, call 1-866- 
TEST-DNA (837-8362) or visit 
www. orchidcellmark. com 


EMERGENCY 

COMMUNICATIONS 

TELUS 

TELUS Mobility 

200 Consilium Place, Ste. 1600 
Scarborough, ON M1H 3J3 
Tel: (416) 279-3403 
E-mail: ERSTeam@telusmobility.com 
Website: www.telusmobility.com 
TELUS Mobility is a national wireless 
telecommunications provider specializing in 
advanced voice and data public safety 
solutions. 


EXPLOSION CONTAINMENT 

tsmcD 

Nabco Inc. 

1001 Corporate Dr., Ste. 205 
Canonsburg, PA 15317 
Tel: (724) 746-9617 
Fax: (724) 746-9709 
E-mail: jay@nabcoinc.com 
NABCO Inc. manufactures a line of 
explosive storage vessels with explosive 
ratings of 22, 32 and 50 pounds, for both 
fragmenting and non-fragmenting 
munitions. Each storage vessel has been 
approved by the U.S. Department of 
Defense Explosive Safety Board (DDESB). 
Jay Markey - President 


FIREARMS 

jT 


PFnFfC“iC^: 

Glock Inc. 

P.0. Box 158 West Hill 

Scarborough, ON M1E 4R5 

Tel: (416) 297-0255 

Fax: (905) 419-2403 

Website: www.glock.com 

GLOCK pistols are the perfect combination 

of reliability and accuracy. Their 

engineering and construction create a 

handgun that can stand up to more 

punishment than even the most 

unforgiving conditions can generate. When 

you investigate the individual advantages, 

you'll see that it will outperform whatever 

you're shooting now. 



FORENSIC LOCATING 
INSTRUMENTS 

^fSensorsa 
a'"Software 

Sensors & Software Inc. 

1040 Stacey Court 

Mississauga, ON L4W 2X8 

Tel: (905) 624-8909 

Fax: (905) 624-9365 

Toll Free: 1-800-267-6013 

E-mail: sales@sensoft.ca 

Website: www.sensoft.ca 

Sensors & Software Inc., the leading 

manufacturer of cutting edge ground 

penetrating radar (GPR) systems, sells and 

rents a wide range of subsurface imaging 

products. Our powerful Noggin SmartHandle 

system can detect areas of soil disturbance 

and metallic or non-metallic objects in real 

time for on-site analysis. Visit our website 

for more information. 


HAZMAT EQUIPMENT & 
TRAINING 

HAZMASTERS 

WHERE QUESTIONS LEAD TO BETTER SOLUTIONS 

Hazmasters Environmental 
3131 Underhill Ave. 

Burnaby, BC V5A 3C8 
Tel: (604) 420-0025 
Fax: (604) 420-5282 
E-mail: tombowen@hazmasters.com 
Website: www.hazmasters.com 
Hazmasters is a one stop shop for safety 
products & emergency equipment. We 
supply Hazmat, ERT, Explosives/Disposal, 
CBRN, Clan Lab & Grow-op Entry TGAMS. 
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HUMAN RESOURCES 

/ ATS 

Applicant Testing Services Inc. 

540 Clarke Rd., Unit 14 
London, ON N5V 2C7 
Tel: (519) 659-8686 
Fax: (519) 659-8757 
Toll Free: 1-800-429-7728 
Website: www.applicanttesting.com 
ATS is a private firm, established in 1994, 
that specializes in the administration and 
interpretation of pre-hiring tests for various 
occupations including Police Constables, 
Special Constables and Firefighters. ATS 
offers a fair, valued and reliable assessment 
process designed to meet the specific 
requirements of individual client services. 


LAW ENFORCEMENT 
SUPPLIES 


l.i ‘K 11 -M nM * \f ! 


Gordon Contract 
303 Norfinch Dr. 

North York, ON M3N 1Y7 

Tel: (416) 840-5525 

Fax: (416) 840-6818 

Toll Free: 1-800-504-0762 

Website: www.gordoncontract.ca 

Are you satisfied with your current 

supplier? Canada's footwear specialists now 

carry a complete line of law enforcement 

supplies, uniforms & outerwear. Experience 

our excellent service, quality products & 

contract pricing. 


INFORMATION TECHNOLOGY 
SERVICES 



Sierra Systems 


Sierra Systems 
737 Courtney St. 

Victoria, BC V8W 1C3 
Tel: (250) 995-3330 

E-mail: deancolpman@sierrasystems.com 
Website: www.sierrasystems.com 
Sierra Systems integrates business and 
technology to help our clients achieve 
practical and measurable improvements in 
operational performance. We have a long 
history of success with integrated justice 
information projects and providing IT 
solutions to improve the efficiency and 
knowledge management capabilities of 
Courts, Judiciary, Police, and Public Safety 
Agencies. 


INTERNAL 

AFFAIRS/PROFESSIONAL 
STANDARDS UNIT SOFTWARE 

Tapro 

Cl Technologies, Inc. 

65 Seaside Capers Rd. 

St. Augustine, FL 32084 
Tel: (800) 620-8504 
Fax: (800) 620-8504 
(904) 806-1979 

E-mail: mblumberg@ci-technologies.com 
Website: www.iaprofessi ona l. co m 
IAPro and our high level of customer 
support are dedicated to making sure your 
agency attains the utmost level of 
professional standards and excellence. 
IAPro solves the accountability, tracking 
and reporting requirements of I A Units. 
IAPro provides the means to identify 
potential problematic officers through a 
comprehensive early intervention system. 


LAW ENFORCEMENT 
TRAINING 


- >Ml 


Simunition 

5 Montee Des Arsenaux 
Le Gardeur, QC J5Z 2P4 
Tel: (450) 581-3080 
Fax: (450) 581-0913 
E-mail: info@simunition.com 
Website: www.simunition.com 
Simunition® is first and foremost a total 
training system. By helping to improve 
tactical skills and conditioning response to 
fear, the Simunition® family of training 
products ultimately saves lives. 


MEDICAL EQUIPMENT 

Medtronic 

When Life Depends on Medical Technology 


Medtronic of Canada 
6733 Kitimat Rd. 

Mississauga, ON L5N 1W3 
Tel: (905) 816-5330 
Fax: (905) 826-6620 
Toll Free: 1-888-879-0971 
E-mail: andrew.outinen@ 
medtronic.com 
Website: www.aedhelp.com 
Medtronic manufactures, sells, and services 
LIFEPAK defibrillators, the most widely 
used AED in the world. LIFEPAK-Your 
partner in saving a life. 


ZOLL 



ZOLL Medical Canada Inc. 

5266 General Rd., Unit #15 

Mississauga, ON L4W 1Z7 

Tel: (905) 629-5005 

Fax: (905) 629-0575 

Toll Free: 1-866-442-1011 

E-mail: njohnston@zoll.com 

Website: www.zoll.com 

ZOLL Medical Canada Inc. designs, 

manufactures, markets, or sells non- 

invasive resuscitation devices, including 

automatic external defibrillators that are 

essential in treating sudden cardiac arrest. 


MOBILE COMPUTERS 



Data911 

2021 Challenger Dr. 

Alameda, CA 94501 

Tel: (510) 865-9100 Ext. 1 

Fax: (510) 865-9090 

E-mail: sales@data911.com 

Website: www.data911.com 

Hardware and software solutions, including 

ruggedized mobile data systems designed 

specifically for the vehicular environment, 

CAD, RMS, report writing, message switch, 

and integration/customization services. 


M0T0C0LLAB0RATE 

o MOTOROLA 

Motorola Canada Ltd. 

8133 Warden Ave. 

Markham, ON L6G 1B3 
Tel: (905) 948-5200 
Fax: (905) 948-5270 
Toll Free: 1-866-948-5200 
Website: www.motorola.com 
Motorola's Government & Enterprise 
Mobility Solutions business provides 
Mission Critical & enterprise communication 
solutions. Motorola is a Fortune 100 global 
technology leader in seamless mobility 
products & solutions across broadband & 
wireless networks. Major market segments 
range from public safety & government, to 
transportation & commercial enterprises, as 
well as automotive electronic solutions & 
technology. For more information: 
www.motorola.com 


MOTORCYCLES 

o 

BMW Motorrad Canada 

920 Champlain Court 

Whitby, ON LIN 6K9 

Tel: (905) 428-5040 

Fax: (905) 428-5446 

E-mail: chris.duff@bmwgroup.ca 

Website: www.bmw-motorrad.ca 

BMW Authority Motorcycles have long been 

the choice of multiple countries around the 

world. Multiple options allow police forces 

to taylor the motorcycle to their 

requirements. 



Deeley Harley- Davidson Canada 
830 Edgeley Blvd. 

Concord, ON L4K-4X1 
Tel: (905) 660-3500 
Fax: (905) 660-3372 
E-mail: ricmarrero@deeley.com 
Website: www.harleycanada.com 
THE LEGEND ROLLS ON® For nearly a 
century, Harley-Davidson® has earned a 
strong reputation for building police 
motorcycles of unparalleled reliability and 
safety. Today, that legacy continues with 
motorcycles of such commanding power 
and superior performance that Harley- 
Davidson has become the leading 
purposed-built Police motorcycle in Canada. 
NORTH AMERICA'S LAW ENFORCEMENT 
CHOICE. Please contact Pat Kealey, Fleet 
Sales Co-ordinator (613) 880-4796. 



HONDA 

Honda Canada Inc. 

715 Milner Ave. 

Scarborough, ON M1B 2K8 

Tel: (416) 287-4721 

Fax: (416) 284-3977 

E-mail: nick_smirniw@ch.honda.com 

Website: www.honda.ca 

The ST13 OOP features a powerful, fuel 

injected V-four engine - quiet, smooth and 

clean running thanks to its two exhaust 

catalyzers. The sophisticated Linked 

Braking System with ABS provides superior 

stopping ability. An adjustable seat and 

windscreen offer exceptional rider comfort. 

Honda's focus on safety and reliability has 

made the ST1300P a global favourite. 


POLICE CLOTHING & 
ACCESSORIES 



Hi-tec Intervention Inc. 

889 Marie-Victorian 

St.-Nicolas, QC G7A 3T3 

Tel: (418) 831-5347 

Fax: (418) 831-5945 

Toll Free: 1-888-709-4400 

E-mail: service@hi-tec.qc.ca 

Website: hi-tec.pointinspace.com 

Hi-Tec Intervention Inc. is a Canadian 

based Manufacture of high quality 

Technical Duty Gear, we have been 

manufacturing Police, Ambulance and 

Correctional gear for over 8 years now. Our 

strength is our quality and speedy delivery, 

just ask one of our quality distributors in 

Canada. 


POLICE EQUIPMENT & 
SUPPL IES 

NichoNs 

R. Nicholls Distributors Inc. 

2475 De La Province 

Longueil, QC J4G 1G3 

Tel: (450) 442-9215 Ext. 2401 

Fax: (450) 442-9581 

E-mail: lfortin@rnicholls.com 

Website: www.rnicholls.com 

Supplying the law enforcement community 

for 25 years: Uniform, Outdoor Clothing, 

Body Armour, Footwear, Traffic Products, 

Firearms, Ammunition, Flashlights, Duty 

Gear, Night Vision, Batons, Handcuffs 

Ray O' Herron Co. 

3549 N. Vermillion St., P.0. Box 1070 
Danville, IL 61834-1070 
Tel: (217) 442-0860 
Fax: (217) 443-3808 
Toll Free: 1-800-223-2097 
E-mail: rayoherron@oherron.com 
Website: www.oherron.com 
Suppliers of Public Safety Equipment at 
reasonable prices for over 40 years. From 
badges, batons, binoculars & body armour 
to clothing, guns, holsters, scanners, light 
bars & everything in between. Contact us 
at 1-800-223-2097 or email at 
rayoherron@oherron.com for a copy of our 
2006 Catalog or visit our website at 
www.oherron.com 
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POLICE LEADERSHIP 
PROGRAMS 
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Dalhousie University, College of Continuing 
Education 

#201- 1535 Dresden Row 

Halifax, NS B3J 3T1 

Tel: (902) 494-8885 

Fax: (902) 494-2598 

E-mail: naclaa@dal.ca 

Website: www.dal.ca/cce 

The Police Leadership Program is a unique 

distance education program designed to 

prepare police officers for management & 

leadership roles. 



Royal Roads 
university 

Royal Roads University 
School of Leadership Studies - 
2005 Sooke Rd. 

Victoria, BC V9B 5Y2 
Tel: (250) 391-2600 
Fax: (250) 391-2548 
Toll Free: 1-877-774-7272 
E-mail: leadership@royalroads.ca 
Website: www.royalroads.ca 
MA Leadership & Training: In collaboration 
with the Justice Institute of BC, addresses 
real-life leadership dilemmas existing within 
the justice & public safety sectors. Program 
is completed online with two brief 
residencies. 


POLICE PRODUCTS 



Atlantic Police & Security Supply 
99 Rocky Lake Dr., Unit 11 
Bedford, NS B4A 2T3 
Tel: (902) 835-1819 
Fax: (902) 835-2470 
E-mail: Ageddes@atlpolice.ca 
Website: www.atlpolice.ca 
Atlantic Police & Security is a leading 
distributor of clothing and equipment. APS 
has partnered itself with top manufacturers; 
Elbeco (uniforms), Stream light (flashlights), 
Uncle Mike's (nylon), First Choice Armor, 
Sabre (O.C. products), Winchester, and many 
others. With their commitment to customer 
service and the innovative product lines, APS 
strives to be the "Supplier of Choice." 


SATELLITE COMMUNICATIONS 

□MSV 

Mobile Satellite Ventures 

Mobile Satellite Ventures 

1601 Telesat Court 

Ottawa, ON K1B 1B9 

Tel: (613) 742-0000 

Fax: (613) 742-4120 

E-mail: info@msvlp.com 

Website: www.msvlp.com 

Mobile Satellite Ventures is North America's 

premier provider of mobile satellite 

communications. From wireless data, 

satellite phone, dispatch radio and scalable 

talk groups, MSV lets you speak with one 

voice wherever an emergency occurs. MSV 

has a growing base of customers in the law 

enforcement and emergency response 

communities. 


SECURITY DETECTORS 
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Ranger Security Detectors, Inc. 

11900 Montana Ave. 

El Paso, TX 79936 
Tel: (915) 590-4441 
Fax: (915) 592-1043 
E-mail: mike@rangersecurity.com 
Website: www.rangersecurity.com 
Located in El Paso, Texas, Ranger Security 
specializes in the development & 
manufacture of high efficiency metal 
detectors for weapon screening & asset 
protection utilizing the latest cutting edge 
technology. Ranger Security has been 
providing security solutions to schools, 
airports, & government entities throughout 
the world for over 12 years. 



Opus/Marketex Apparel Inc. 

6-3781 Victoria Park Ave. 

Scarborough, ON M1W 3K5 

Tel: (416) 502-3555 

Fax: (416) 502-3342 

Website: www.uniformcanada.com or 

www.opusopus.ca 

Opus Brand uniform is foremost in the 
uniform trade. Emphasizes on stress points 
and colour fastening will provide our 
garments a long life of service to our 
customers. Opus Brand garments are built 
to be rugged and tough with compromising 
comfort. 


VEHICLE PARTITIONS & 
GUN MOUNTS 



Setina Manufacturing Co. Inc. 

2926 Yelm Highway S.E. 

Olympia, WA 98501 

Tel: (360) 491-6197 

Fax: (360) 459-0729 

Toll Free: 1-800-426-2627 

E-mail: setina@setina.com 

Website: www.setina.com 

The leading manufacturer of law 

enforcement vehicle equipment for over 40 

years. See us at www.setina.com for other 

quality Setina "Bodyguard" vehicle 

products. 


VEHICLE TRACKING SYSTEMS 



Boomerang Tracking Inc. 

9280 Boul De L'Acadie 
Montreal, QC H4N 3C5 
Tel: (514) 234-8722 
Fax: (514) 385-4719 
E-mail: marketing@ 
boomerangtracking.com 
Website: www. 

boomerangtracking.com 
Boomerang Tracking Inc. is Canada's 
technological leader in tracking stolen 
assets & offers a seamless solution to the 
protection & recovery of stolen vehicles, 
heavy equipment, cargo, marine 
equipment & other valuable assets. 


M/A-COM Wireless Systems 
Unit 4, 2425 Skymark Ave. 

Mississauga, ON L4W 4Y6 
Tel: (800) 528-7711 
Fax: (905) 282-8302 
E-mail: hrapchano@ 
tycoelectonics.com 
Website: www.macom-wireless.com 
M/A-COM, Inc. is a leading supplier of IP 
based critical communication systems & 
equipment for public safety, utility, federal 
& industrial markets. 


WIRELESS DATA 
COMMUNICATIONS 


VEHICLE WEAPON MOUNTS 



Big Sky Racks Inc. 

25-A Shawnee Way 

Bozeman, MT 59715 

Tel: (406) 586-9393 

Fax: (406) 585-7378 

E-mail: info@bigskyracks.com 

Website: www.bigskyracks.com 

Vehicular Weapon Mounts! Accommodates 

the most commonly used law enforcement 

weapons. 



Microwave Data Systems 

175 Science Parkway 

Rochester, NY 14620 

Tel: (585) 242-9600 

Fax: (585) 242-9620 

Contact: Kim Covey 

E-mail: sales@microwavedata.com 

Website: www.microwavedata.com 

MDS Provides industrial-grade wireless 

solutions for Public Safety applications 

including: Ethernet - Mobile Data - Field 

Force Automation - Data Backhaul - Data, 

Video & Voice on one infrastructure. MDS.. 

Industrial/Wireless/Performance 

xwave 


WIRELESS 

COMMUNICATIONS 
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HTS Communications 

1100 Gorham St., Unit 18 

Newmarket, ON L3Y 7V1 

Tel: (905) 898-0110 

Fax: (905) 898-4402 

Toll Free: 1-800-965-7180 

E-mail: jcooke@htscom.com 

Website: www.htscom.com 

HTS is one of the largest Telus Mike Dealers 

in the country, servicing major accounts 

from coast to coast. Law enforcement is 

our specialty! 


XWAVE 
65 Iber Rd. 

StittsviLie, ON K2S 1E2 
Tel: (613) 831-0888 
Fax: (613) 831-1836 
E-mail: carol.moran@xwave.com 
Website: www.xwave.com 
XWAVE provides multi-agency, multi¬ 
jurisdiction dispatch, mobile computing and 
AVL systems for police, fire , transit and 
EMS. As a systems integrator, xwave will 
also customize its applications to meet 
clients' unique needs. 


Classifieds 


Setina Manufacturing Co. Inc. 

2926 Yelm Highway S.E. 

Olympia, WA 98501 

Tel: (360) 491 -6197 / Fax: (360) 459-0729 
Toll Free:1-800-426-2627 
E-mail: setina@setina.com 
Website: www.setina.com 

The leading manufacturer of law enforcement vehicle equipment 
for over 40 years. See us at www.setina.com for other quality 
Setina “Bodyguard” vehicle products. 


Simunition 

5 Montee Des Arsenaux 

Le Gardeur, QC J5Z 2P4 

Tel: (450) 581 -3080 / Fax: (450) 581 -0913 

E-mail: info@simunition.com 

Website: www.simunition.com 

Simunition® is first & foremost a total training system. 

By helping to improve tactical skills & conditioning response to 
fear, the Simunition® family of training products ultimately saves 
lives. 
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Upcoming Events 


Date 

Event 

Location 

February 22-23 

Coalition for Community Health, 
Safety and Wellbeing Roundtable 

Ottawa, ON 

March 3-4 

Annual Joint CACP-CAPB-CPPA 

Meeting 

Ottawa, ON 

March 5 

CACP Spring Board Meeting 

Ottawa, ON 

April 9-10 

Human Resources Committee Meeting 

Vancouver, BC 

April 10-12 

Police Leadership Conference 

Vancouver, BC 

April 29 

CACP Executive Meeting 

Toronto, ON 

April 30-May 3 

LEAD Conference - "Building Trust" 

Toronto, ON 

June 14-16 

Canadian Professional Management 
Society International Conference 
"Finding Solutions: Growing Your 
Career In Times of Crisis" 

Vancouver, BC 

Aug 20 - 24 

CACP Annual Conference 

St. John's, NL 


Calendrier des activit s 


Date 

Activit 

Emplacement 

22-23 f vrier 

Table ronde de la Coalition pour 
la s curit , la sant et le bien- tre 

communautaires 

Ottawa (Ontario) 

3-4 mars 

Assembl e annuelle conjointe de I'ACCP, 
de la CAPB et de I'ACPP 

Ottawa (Ontario) 

5 mars 

R union du printemps du 

Conseil de I'ACCP 

Ottawa (Ontario) 

9-10 avril 

R union du Comit des ressources 

humaines 

Vancouver (C.-B.) 

10-12 avril 

Conf rence sur le leadership policier 

Vancouver (C.-B.) 

29 avril 

R union du comit x cutif 

Toronto (Ontario) 

30 avril-3 mai 

Conf rence de I'ALDA - 

«Susciter la confiance» 

Toronto (Ontario) 

14-16 juin 

Conf rence internationale des 

Canadian Professional Management 
Services «Finding Solutions : Growing 
Your Career In Times of Crisis» 

Vancouver (C.-B.) 

20-24 ao t 

Conf rence annuelle de I'ACCP 

St. John's (T.-N.) 
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2005 DMTI Spatial Inc. CanMap is a registered trademark of DMTI Spatial Inc. DMTI Spatial, Really Smart Spatial Solutions, Because Where Is What Matters and GeoPinpoint are trademarks of DMTI Spatial Inc. © 2005 DigitalGlobe Inc. 



Is Your Organization Lacking the 
Data Intelligence to Combat Crime? 

ENHANCE YOUR DEPARTMENT’S INFORMATION RESOURCES WITH AN 
INNOVATIVE IMAGERY AND MAPPING SOLUTION. 


■ 


j 


io gain greater strategic intelligence, DMTI Spatial offers Satellite Streetview™. A 
digital mapping solution that incorporates real-world detail improving your observa 
tional capabilities and enhancing situational awareness within your department. 


For more information please contact: 

Tel: 1-877-477-3684 
ssv@dmtispatial.com 


Satellite Streetview is Canada s only unified imagery and digital mapping solution. This 
offering combines hi-res satellite imagery from DigitalGlobe, the clear leader in global 
commercial Earth imagery, with Canada’s #1 digital road network file, CanMap®. 




To utilize Satellite Streetview to its full potential, implement it with DMTI Spatial s 
verified address database or rapid-update program to take your emergency and 
dispatch response services to an even greater level. 


dmti 


SfhMLal 

www.dmtispatial.com 


If you are seeking new resources to assist in fighting crime and enhancing your 
dispatch capabilities, call now to receive a free demonstration of Satellite Streetview! 



YOUR VPN ACCESS. 
YOUR NETWORK ACCESS. 

YOUR WEB ACCESS. 

YOURE- MAIL ACCESS 
L & CONFIDENTIALITY. 

r YOUR COMPUTER BOOT 
& FILE PROTECTION. 


rYOUR SECURE KEY 
- "L & CERTIFICATE STORAGE. J 

_ -'"your secure password storage." 
"your secure key generator. 

YOUR PHYSICAL ACCESS CONTROL] 


Choose the CPIC-compliant strong l&A key 
used by more than 18,000 Canadian police. 

Just one secure two-factor device for all your passwords, keys, and certificates. 


Contact Net Cyclops Inc. today at 905.829.5579 
to request your free demo kit, or visit NetCyclops.com/eToken to learn more. 



Aladdin eToken 

SECURING THE GLOBAL VILLAGE YOUR KEY TO eSECURITY 


Aladdin's eToken is strong, reliable 2-factor authentication that provides strong Identification & 
Authentication (l&A) for your agency, and which is being rapidly adopted by police organizations 
in Canada. Anyone in your agency need only remember one eToken password and have their eToken 
for highly secure protection of networks, laptops, applications and more. Visit NetCyclops.com/eToken 
or Aladdin.com/eToken to learn more. 


©2006 Aladdin Knowledge Systems, Ltd. eToken is a trademark of Aladdin Knowledge Systems, Ltd. 



